s 

c 

2} 

KT 

m 


O) 


O 


> 


z 

—* 

> 


o 


> 

U) 

-o 

O 

£ 

O) 

H 


> 

h 

O 

m 





3NT HH *lMO *VMV&€0 

, * ’ xoo?g S9 vi->y 

xHvnan onand whso ■ 

UJ'^UVMuUJ 


VOLUME 42, NUMBER 11 


OSHAWA, ONTARIO 


JUNE 16, 1983 


GENERAL MOTORS 
UNIT 

REGULAR MEETING 

THURSDAY, JUNE 16,1983 
7:30 P.M. UAW HALL 
44 BOND STREET, EAST, OSHAWA 

GM UNIT AND GENERAL MEMBERSHIP MEETINGS 
CANCELLED DURING JULY AND AUGUST 1983. 



President’s and 
GM Chairman’s 
Report 



By TED MURPHY 
President 

and PHIL BENNETT 
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AN AUTOMOTIVE STRATEGY 
FOR CANADA 

Canada’s automotive industry is 
asking Parliament for legislation that 
would require all automakers to pro¬ 
duce cars and trucks that they sell in 
Canada. They would have to have 60 
percent Canadian content. This is 
what the UAW has been saying for 
years. Both of us have been on the 
Auto Tariff Committee of the Cana¬ 
dian UAW Council, and there have 
been many briefs submitted to the 
Government. 

Finally, in December of 1982, the 
Government agreed to set up a task 
force, with Co-Chairmen being 
Canadian Director Bob White, and 
Pat Lavelle from the business com¬ 
munity. They had representatives 
from GM, Ford and Chrysler sitting 
on this Committee Bob White 
should be congratulated for a job 
well done. Hopefully, the Govern¬ 
ment will act on these recommenda¬ 
tions. 

PROFILE OF CANADIAN 
AUTO INDUSTRY 
Employment: 

The industry employed 103,000 
autoworkers in 1982 (down from 
124,000 at the peak in 1979). Another 
117,000 were employed in directly 
related supplier industries such as 
steel, rubber, textiles, plastics, 
glass, aluminum, machinery, elec¬ 
trical products. SO THE DI¬ 
RECTLY RELATED EMPLOY¬ 
MENT IS 220,000. 

Linkages: 

Many companies with just a por¬ 
tion of their jobs in auto still DE¬ 
PEND ON THEIR SOLID BASE 
IN AUTO FOR THEIR OVERALL 
STRENGTH AND SURVIVAL. 


Overall, the auto majors buy parts 
and services from over 13,000 com¬ 
panies in Canada; almost 10,000 are 
smaller businesses (i.e., employ 
fewer than 100 employees). 

Structure: 

The industry is dominated by the 
U.S.-based multinational auto com¬ 
panies. Amongst the independents, 
over 80% of the value of shipments is 
produced by foreign-owned parts 
multinationals. 

Of the value-added in Canada (i.e., 
Canadian content), 

— 30% is in assembly and 70% is in 
parts; 

— almost two-thirds of parts 
production is for export; 

— about three-quarters of assem¬ 
blies are for export. 

The industry’s investments in 
Canada over the last decade were 
7.4% of total Canada-U.S. invest¬ 
ments (Canada’s share of the market 
has been in the 8%-10% range). 

Canadian Value-Added: 

Since the Auto-Pact, Canadian 
content (i.e., Canadian Value- 
Added) has averaged 74% amongst 
the U.S.-based auto majors. The 
year-by-year content has varied as 
follows (by model years): 


1966 

69% 

75 

66% 

67 

69 

76 

67 

68 

72 

77 

72 

69 

81 

78 

74 

70 

92 

79 

64 

71 

95 

80 

53 

72 

90 

81 

62 

73 

79 

82 

91 

74 

71 




Census data for 1981 shows that 
the annual value-added per worker 
averaged $43,650 in the parts sector 
and $54,740 in assembly (includes 
non-production workers). 

Trade — U.S.: 

About half of Canada’s trade in 
manufactured goods is auto-related. 


60% of our exports of manufactured 
goods are in auto. 

Although 90% of automotive trade 
is with the U.S., this is two-way 
trade. In 1982, Canada had a surplus 
of over $2.7B with the U.S. (a deficit 
of almost $5B in parts was offset by a 
surplus of over $7B in assemblies). 
Since 1965, Canada has generally 
had deficits. 

CANADA-U.S. TRADE IN 
AUTOMOTIVE PRODUCTS 
Surplus Deficit Overall 

Assembly Parts Balance 



$ 

$ 

$ 

1966 

105 M 

- 700 M- 600 M 

67 

275 

- 800 

- 520 

68 

605 

- 975 

- 390 

69 

1,210 

-1,270 

- 90 

70 

1,195 

- 980 

4- 205 

71 

1,215 

- 990 

+ 195 

72 

1,200 

-1,130 

+ 45 

73 

980 

-1,360 

- 400 

74 

890 

-1,865 

-1,130 

75 

665 

-2.380 

-1.820 

76 

1,490 

-2,530 

- 995 

7 

2,045 

-3,125 

-1,090 

78 

1,690 

-3,340 

- 590 

79 

1,020 

-4,175 

-3,085 

80 

2,065 

-4,195 

-2,045 

81 

3,230 

-5,080 

-1,730 

82 

7,310 

-4,885 

+2,710 

*Overall Balance includes tires and tubes 


so columns don’t quite add up. 

Trade — Japan: 

Our automotive deficit with Japan 
is about $ 1.5 Billion. The share of our 
car market held by Japanese multi¬ 
nationals was 25% in 1982 (all over¬ 
seas imports accounted for 31%). 

Truck imports were just below 
20% in 1982. As recently as 1979 they 
had only a 3% market share (it dou¬ 
bled to 6% in 1980 and doubled again 
to 12% in 1981). 

Tariffs: 

Canadian Tariffs on non auto-pact 
trade are 12.1%. Under GATT this 
will fall to 9.2% by 1987. 

Currently there is a “voluntary” 
restraint program facing the Japa¬ 
nese companies which allows them 
to ship 77,000 cars from Japan to 
Canada over the six month period. 
January 1, 1983 to June 30, 1983. 
(There is no restraint on trucks nor 
any commitment to jobs in Canada). 

Productivity: 

During the 60’s the rate of produc¬ 
tivity growth in the automotive sec¬ 
tor was HIGHER THAN ANY 
OTHER MANUFACTURING 
SECTOR. In spite of a slowdown in 
the 70’s, productivity growth was 
50% higher than the rest of manufac¬ 
turing. 

In the 80’s productivity growth 
will continue to be relatively high 
given the dramatic industrial re¬ 
structuring and the escalating 
introduction of robotics and com¬ 
puterization. 

Labour Relations: 

The Task Force, which included 
the manufacturing companies — 
majors and independents — had this 
to say about Canadian labour: 

“Productivity, quality of produc¬ 
tion, labour costs and absenteeism in 
Canadian plants compare favourably 


DEPENDENCE OF KEY MANUFACTURING SECTORS 
ON SHIPMENTS TO THE AUTOMOTIVE 
INDUSTRY — 1978 


Industry 

Total 

Employees in 
Canada —1978 

Percentage 
of Output 
Dependent On 
The Automotive 
Industry 

Foundries 

10,400 

36.7 

Battery Manufacturers 

3,000 

17.3 

Iron and Steel 

56,200 

16.9 

Rubber Products 

28,900 

16.9 

Machine Shops 

12,200 

15.2 

Aluminum Rolling and 
Extruding 

7,000 

14.2 

Wire Products 

18,800 

13.1 

Copper and Alloy Rolling 

3,600 

12.9 

Metal Casting and Extruding 

5,200 

12.9 

Metal Stamping 

34,100 

8.3 

Glass Products 

11,600 

8.2 

Miscellaneous Metal 
Fabricating 

24,900 

8.0 

Paint Manufacturers 

7,400 

8.0 

Radio and TV Receivers 

2,300 

5.9 

Plastics and Synthetic 

Resins 

5,478 

4.7 

Textile Industry 

67,684 

3.8 


Due to a change in the Unemployment 
Insurance, 

It Is now necessary that you apply for 
Unemployment Insurance 
IMMEDIATELY. 

If you do not file immediately, you 
could lose your Unemployment 
Insurance Benefits and S.U.B. 

File immediately upon layoff. 


with conditions in plants in the 
United States, Europe, Australia 
and any Third World country where 
vehicles are produced”. 

LABOUR COMPENSATION 
SELECTED AUTOMOTIVE- 
PRODUCING COUNTRIES — 


INTERNATIONAL 
COMPARISONS 
(U.S. DOLLARS) 


U.S. 

1981* 

$18.14 

Belgium 

13.12 

W. Germany 

13.02 

Canada 

12.44 

Sweden 

11 50 

Fr-mae 

9.20 

Japan 

7.66 

Mexico 

5.12 


u- 

*1982 data will be out in mid-June, 1983 

Potentials: 

Canada has certain characteris¬ 
tics that make it logical for vehicle 
and parts manufacturing businesses 
to locate here. We have the world’s 
seventh largest market for vehicles 
and, in earlier years, had an even 
higher ranking. We have in abun¬ 
dance the raw materials essential to 
the industry, as well as very efficient 
feeder industries in materials pro¬ 
cessing and semi-finished goods such 
as steel, petrochemicals, and metal 
rolling and extruding. Most impor¬ 
tant, Canada has a skilled labour 
force and competitive labour costs 
relative to many industrialized na¬ 
tions. Canada’s transportation infra¬ 
structure and service systems are 
also well equipped to handle the 
requirements of automotive manu¬ 
facturing, and our major industries 
are close to major automotive 
production centers in Michigan and 
other states. 

CONTENT: THE TASK-FORCE 
PROPOSAL 

1. Content: The Principle 

The basic principle of content is 
that ANY CORPORATION 
CHOOSING TO SELL IN CANA¬ 
DA’S MARKET SHOULD MAKE 
A PROPORTIONAL COMMIT¬ 
MENT TO OUR INDUSTRY. In 
trying to establish this principle we 
also emphasized that this commit¬ 
ment should be sensitive to our 
needs for a balanced industry — one 
that includes both assembly and 
parts production. The specifics of the 
proposal allow trade to continue and 
allow for a flexible time-frame for the 
corporations to meet these commit¬ 
ments. 

When we refer to content, we 
mean the value of production 
done in Canada (Canadian 
Value-Added)relative to the cost 
of sales of the production. So, for 
example, if a company sold $100 
million worth of cars here, “60% 
content” would mean $60 million 


worth of jobs here. This Cana¬ 
dian production could be part of 
Canadian assembly or it could be 
for export. 

2. Content: Enforcement Mechanism 
Any corporation refusing to meet 

such commitments will be excluded 
from our market. Corporations who 
accept the principle but fail to meet 
the minimum requirements in a par¬ 
ticular year will face penalties. The 
present tariffs facing non Auto-Pact 
importers will be phased out as 
commitments similar to the Auto- 
Pact are reached. 

3. Content: The Specifics 

The specifics of the content pro- 
posaf can be summarized in four 
points: 

a) Strengthen the Auto-Pact 

While assembly safeguards are en¬ 
shrined in the Auto-Pact legislation, 
the parts safeguards have been rela¬ 
tively loose. The task force reached a 
consensus that part of the overall 
trade proposal include the accept¬ 
ance of 60% Canadian content as a 
“binding commitment”. 

b) Extend these commitments to all 
corporations selling in the Canadian 
market 

Any major corporation selling in 
the Canadian market will, by 1987, 
have to make a content commitment 
that grows with its sales: 

— Corporations with under 3,000 
vehicle sales will be excluded but ^ill 
face the current tariff and the duty- 
remission options. 

— Corporations with 3,001-28,000 
vehicle sales will have to meet a con¬ 
tent provision that provides for 10% 
content plus an additional 2% for each 
1,000 units over 3,000. 

EXAMPLE: 

20.000 units: 10% + 2% x (20.000 - 3.000) = 44% 
1,000 

28,000 units: 10% + 2% x (28.000 - 3.000) = 60% 
1,000 

— Corporations with over 28,000 
vehicle sales must have 60% content 
and negotiate, with the Canadian 
government, an assembly/sales for¬ 
mula similar to the Auto-Pact. 

c) Increase, after 1987, the minimum 
level of commitment from ALL cor¬ 
porations selling here 

The task force recommends that 
the federal government negotiate 
improved commitments to Canada 
on the part of all the relevant cor¬ 
porations. 

d) Phase-in over three years of the 
commitments demanded of those 
companies with over 3,000 sales cur¬ 
rently operating outside the Auto- 
Pact: 

— 1984: no legislated content but 
continued import restraint. 

— 1985: 10% plus x k% for each 
1,000 units over 3,000 plus continued 
overall import restraint. 

— 1986: 10% plus 1% for each 1,000 

Continued on Page 2 
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units over 3,000 plus continued over¬ 
all import restraint. 

4. Content: Its Significance 

The Auto-Pact provided for 
Canada to share in production re¬ 
lated to N. American-made vehicles. 

To the extent, however, that more 
and more of the market lies outside 
the Auto-Pact, we are excluded from 
sharing in these jobs (now almost 
three vehicles in ten are outside the 
Auto-Pact). 

Content ensures that we share in 
all parts of the Canadian market. 

The Auto-Pact’s safeguard for 
parts was weak. This problem 
threatens to become worse as the 
U.S.-based corporations are them¬ 
selves talking about doing more out¬ 
sourcing over-seas — including more 
links with the Japanese multi¬ 
nationals. 

Content will limit this potential 
loss of jobs from the N. American 
auto majors and therefore in¬ 
crease the security of our mem¬ 
bers and their communities. 

The UAW has consistently em¬ 
phasized the importance of stimulat¬ 
ing the economy. But if such 
stimulus only leads to increased im¬ 
ports, Canada will not benefit. 

Content ensures that the Cana¬ 
dian industry will share in the 
growth of our market and so rein¬ 
forces the benefits of economic 
stimulus. 

If corporations are free to unilat¬ 
erally move jobs where they please, 
this increases the pressure on work¬ 
ers, communities, and governments 
to make concessions (‘"buy” jobs). 
Such concessions are not only 
regressive, but — in the longer term 
— won’t work. 

Content focusses solutions on 
policies that are both fair and 
will, in fact guarantee jobs. 

TASK FORCE ESTIMATES 
INDICATE THAT THE CON¬ 
TENT PROPOSALS WILL MEAN 
A DIFFERENCE OF 80,000 DI¬ 
RECT MANUFACTURING JOBS: 
ALMOST 40,000 IN AUTO AND 
OVER 40,000 IN SECTORS 
SUPPLYING THE AUTO IN¬ 
DUSTRY. ABOUT HALF THESE 
JOBS ARE NEW AND HALF ARE 
JOBS THAT WILL BE SAVED. 

Task Force estimates indicate that 
the content proposals will mean a dif¬ 
ference of 80,000 direct manufac¬ 
turing jobs: almost 40,000 in auto and 
over 40,000 in sectors supplying the 
auto industry. About half these jobs 
are new and half are jobs that will be 
saved. 

CONTENT LEGISLATION AND 
THE CONSUMER 
In acting to protect the auto 
industry, we’re not acting to de¬ 
fend a decrepit industry that 
would cost the consumer a great 
deal. Rather we’re acting to sus¬ 
tain an efficient industry and to 
do it in a way that balances con¬ 
sumer interests and the need for 
jobs and a strong manufacturing 
base. 

1. Background: Car Prices in 
Canada Compare Favourably 

Car prices in Canada compare 
very favourably to those in other 
countries. The Union Bank of Swit¬ 
zerland, which compiles one of the 
most credible international com¬ 
parisons of purchasing power, stated 
last September that “The best place 
to buy a car is N. America (i.e., 
Canada and the U.S.).’’ Within N. 
America, Canada now also com¬ 
pares favourably. 

2. Critics Exaggerate Effect on Prices 
As evidence of the impact of re¬ 
straints on imports, importers have 
argued that the recent quotas on im¬ 
ports from Japan have increased 
Canadian prices by more than $600. 
But the facts are that since these 
quotas have come into effect, car 
prices have been rising at only 3.6% 
per year — half the rate of OVER¬ 
ALL inflation and SUBSTAN¬ 


TIALLY less than before there 
were any quotas! 

The reason for this is that there is 
currently intense competition 
amongst the N. American producers 
for market share and survival. And 
future slow growth plus excess 
capacity will maintain this degree of 
competition. 

NOTE: The argument that only im¬ 
ports can sustain competition is 
strange coming from the Japanese 
multinationals; in Japan, imports are 
essentially excluded and no-one has 
denied that competition remains 
intense. 

3. What About Quality? 

Consumer surveys show that N. 
American-made cars are safer, more, 
durable, have lower maintenance 
costs, and — for comparable-size 
cars — get as good or better mileage 
per litre. Japanese cars, on the other 
hand, are seen as having a better re¬ 
cord on the other quality aspects 
such as fits and finishes. Although 
such perceived gaps remain, the evi¬ 
dence is clear that having now made 
quality a priority, the quality of N. 
American cars has increased signi¬ 
ficantly over the past few years. 

It should be noted that when Japa¬ 
nese cars first came to our shores 
they were referred to as “tin boxes”. 
Japanese managers had decided they 
couldn’t compete in terms of quality 
and so made a managerial decision to 
compete by building cheap cars. 
Similarly, N. American producers 
had made a managerial decision to 
focus on volume rather than quality. 
Today, the N. American producers 
are making the managerial decision 
to follow the Japanese change and 
emphasize quality. 

4. The Content Proposal does Allow 
Imports 

The goal of the content proposal is 
not to prevent imports. It’s to en¬ 
courage investment and sourcing in 
Canada. So any vehicle companies 
who are sensitive to Canada’s job 
needs can bring in their cars and con¬ 
sumers will have a full range of 
choices. The content proposal is an 
alternative to outright protectionism. 

5. Canadian Content is not a New 
Idea 

Most jurisdictions in Canada have 
a “Buy Canada” policy. This means 
that governments, when spending 
our tax dollars, will pay a premium to 
buy goods with significant Canadian 
content. The point is that govern¬ 
ments rightly recognize that price is 
only one criterion in making deci¬ 
sions that affect us in a broader way 
— decisions that affect jobs, tax 
revenues, unemployment insurance, 
etc. 

And that’s exactly what content 
is about: making a collective 
decision to go beyond the free 
market and balance consumer 
interests with the broader impli¬ 
cations for communities, work¬ 
ers, and the nation as a whole. 
(Incidentally, the premiums gov¬ 
ernments are willing to pay for great¬ 
er Canadian content generally exceed 
the estimates critics use for the pre¬ 
mium on car prices they allege will 
come from the content legislation.) 

6. Consumer Well-Being Depends on 
a Strong Manufacturing Base 
Critics of content legislation 
claim it opposes consumer inter¬ 
ests. But it is obvious that if we 
don’t have a strong manufac¬ 
turing base in the country, then 
the standard of living of all con¬ 
sumers will suffer — unemploy¬ 
ment will stay high and incomes 
will stagnate. 

Critical to developing such a 
strong economic basis is the mainte¬ 
nance and development of an auto 
industry. 

7. Content is an Alternative to Buy¬ 
ing Jobs with Higher Taxes 

There are those “free traders” 
who agree with the importance of the 
auto industry, but as free traders be¬ 
lieve that we should maintain this 
industry by way of “attracting 
investment”. But this means greater 


TAX BREAKS FOR THE CORPO¬ 
RATIONS, HIGHER TAXES FOR 
THE REST OF US (as workers or 
consumers). 

CONTENT IS AN ALTER¬ 
NATIVE TO SIMPLY BUYING 
JOBS. And, unlike tax incentives, it 
GUARANTEES a certain portion of 
jobs in our country. Content is an 
absolutely necessary component of 
an industrial strategy for the auto 
industry, and therefore for a broader 
policy of strengthening our 
economy. 

AS LONG AGO AS 1948, THE 
UAW ARGUED FOR THE 
PRODUCTION OF A FUEL- 
EFFICIENT, LIGHT¬ 

WEIGHT, SAFE SMALL CAR. 
AND, ESPECIALLY SINCE 
THE FORMATION OF THE 
AUTO-PACT, WE CON¬ 
SISTENTLY LOBBIED FOR 
THE END OF THE CANADA- 
U.S. PRICE DIFFERENTIAL. 

CONTENT LEGISLATION AND 
TRADE RAMIFICATIONS 

1. Content, Free Trade, and Protec¬ 
tionism 

Free trade means essentially that 
multinational corporations are free 
to determine where jobs will be lo¬ 
cated. We reject this unilateral cor¬ 
porate power over our lives. We also 
reject full-scale protectionism be¬ 
cause we believe that international 
trade is important. 

Content is an alternative to both 
free trade and protectionism. It 
allows trade to take place, but 
only under certain rules which 
are sensitive to Canada’s manu¬ 
facturing base and to working 
people. 

2. Trade Regulation and the Japa¬ 
nese Model 

The media is full of examples of 
Japanese practices that we should 
imitate instead of focusing on trade. 
But Japan’s own present and past 
trade practices are most relevant if 
anyone wants to analyze our trade 
proposals. 

— Japan developed its own auto 
industry by following the most re¬ 
strictive kinds of trade policies: 
Japan kept most competitive foreign 
producers totally out of its market. 
— In trying to develop an aerospace 
industry in today’s competitive 
environment, Japan is (understand¬ 
ably) insisting on Japanese content 
before it will purchase any planes 
from U.S.-based companies. 

— Japan has extensive quotas on 
agricultural products because retain¬ 
ing a food-producing capability is 
seen as fundamental to its national 
well-being as we emphasize the na¬ 
tional necessity of having an auto in¬ 
dustry. 

3. Content and Violation of GATT 

About 33 countries impose re¬ 
strictions on Japanese imports yet 
Japan has never taken any of these 
countries before GATT. Why would 
Japan discriminate against Canada if 
we finally followed others and acted? 

It should also be noted that our 
proposed actions are very moderate 
to what other auto-producing coun¬ 
tries have done. Even with the recent 
quotas, the Japanese share of our 
market was more than double their 
share in Europe. 

EXAMPLES OF TRADE 
POLICIES IN OTHER 
COUNTRIES 

Italy Japanese imports kept to 
2,000 units (about .2% of 
market) 

France Japanese imports kept to 
about 3% of market 
U.K. Japanese imports kept to 
about 10-11% of market 
W. Germany Japanese imports 
kept to about 10% of market 
Spain Tariffs of 50%; content 
limits imports 

Mexico Tariffs of 100%; content 
limits imports 

Australia Tariffs of over 50%; 
imports limited to 20%; con¬ 
tent 


4. Content and Retaliation Against 
our Exports 

There are those who are con¬ 
cerned that Japan may retaliate 
against us by buying less of our re¬ 
sources. But the fact is that Japan 
buys our resources because it’s in 
their interest to do so — why would 
they penalize themselves by buying 
higher-priced resources, of lower 
quality, from others? 

And where would they go? The 
example critics often cite of Aus¬ 
tralia, which has resources similar to 
ours and is closer to Japan, reinforces 
this point — Australia already has 
tighter content legislation than we’re 
suggesting. 

5. Content and Our Overall Trade 
Balance with Japan 

It’s true that Canada has an overall 
surplus in trade with Japan. But vir¬ 
tually all our imports are manufac¬ 
tured goods and our exports are 
overwhelmingly resources. If we ac¬ 
cept such trading relations as 
adequate, then we're accepting the 
stereotype of Canada as a “hewer of 
wood and drawer of water.'' 

It’s exactly this state of affairs that 
we’re trying to change and content is 
a crucial element of such a change. 

6. Why Can’t We Negotiate a Vol¬ 
untary Commitment From the Japa¬ 
nese Multinationals? 

We’ve been trying to do exactly 
that, but with no success: the 
Japanese corporations have not in¬ 
creased parts sourcing in Canada and 
have increased truck penetration 
dramatically while restraint discus¬ 
sions were in progress. 

If Japanese investment and sourc¬ 
ing responded to political pressure, 
they'd go to the U.S. rather than 
Canada. It’s precisely because we 
don’t have the kind of pressures 
other countries have that we need 
legislation. 

7. Content and the Auto Pact 

The Auto Pact reflected the prin¬ 
ciples that trade be maintained in the 
contact of safeguards of Canada. 
Content legislation reinforces.these 
principles. In a very real sense, con¬ 
tent up-dates the Auto Pact: 

— It extends the principles to reflect 
the internationalization of the indus¬ 
try (particularly Japanese exports). 

— It protects Canada where the 
Auto Pact was weakest (the parts 
deficit) and where recent develop¬ 
ments are particularly threatening 
(Big Three outsourcing of parts out¬ 
side Canada). 

For trading relations in critical 
sectors to remain viable, trade 
must have a clear element of 
equity. Content is a fair and 
flexible way to gain a comparable 
commitment from all sellers in 
the Canadian market. 

CONTENT OUTSIDE OF 
CENTRAL CANADA 
There are those outside Central 
Canada who view the auto-content 
proposal as helping only one region 
of Canada and who believe that the 
overall effect of such legislation will 
be to harm the rest of Canada. The 
basis for such a negative effect is the 
fear of retaliation against Canadian 
exports. 

1. Content and Trade Retaliation 
From Japan 

Japan imports goods from Canada 
not out of charity but because these 
goods — essentially resources — are 
relatively cheap and of good quality. 
Why would Japan punish itself by 
buying more expensive resources 
elsewhere? 

Where would Japan go? An exam¬ 
ple often cited is Australia, which 
has resources similar to Canada and 
is much closer to Japan. But the fact 
is that Australia already has content 
provisions very much stricter than 
the ones Canada is contemplating. 

MORE THAN THIRTY COUN¬ 
TRIES HAVE ALREADY ACTED 
TO LIMIT IMPORTS FROM 
JAPAN YET JAPAN HAS NOT 
RETALIATED. Why would Japan 
discriminate against us and suddenly 


decide to retaliate — especially since 
our response remains modest com¬ 
pared to those other countries. 

2. Content and Resource-Based Re¬ 
gions 

It’s true that we currently have an 
overall trade surplus with Japan. But 
it’s precisely the kind of surplus we 
have, that we want to change: almost 
all our exports are resources and vir¬ 
tually all our imports are manufac¬ 
tured goods. 

To accept the argument that we 
should be happy with such a 
trade balance is to accept the 
stereotype of Canada as a 
“hewer of wood and drawer of 
water.” 

Those regions of Canada which 
are resource-dependent have always 
argued that they should have more 
manufacturing jobs. In articulating 
these legitimate demands, the prin¬ 
ciple of “content” is central: more 
domestic processing of resources be¬ 
fore they're exported and greater 
dependence on Canadian-built 
machinery are really ways of de¬ 
manding more “Canadian content”. 
Establishing this principle is there¬ 
fore important to all regions of 
Canada. 

Regionalism and the Auto Industry 

History, geography, and recent 
developments in the auto industry all 
ensure that the auto industry will re¬ 
main relatively centralized. Never¬ 
theless, content legislation will en¬ 
courage the creation of some 
facilities in Eastern and Western 
Canada. For example, Japanese 
companies forced to source in 
Canada may establish facilities in 
British Columbia for exports to their 
plants in either Japan or to California 
(i.e., GM-Toyota in Freemont). 

More important, Canada can't be 
strong economically unless its manu¬ 
facturing base is strengthened. Only 
in an environment in which existing 
major industries are healthy will it be 
possible to divert new manufacturing 
investment outside of Central Cana¬ 
da. If every region is fighting for 
scarce jobs, we all lose. 

[For an elaboration of the ‘trade 
arguments see Fact Sheet #4; for re¬ 
sponses re the consumer, see Fact 
Sheet #3]. 

CONTENT AND AN INDUSTRIAL 
STRATEGY FOR AUTO 

1. Why is the UAW Supporting a Pol¬ 
icy That May Increase Foreign 
Investment? 

Under the present situation over¬ 
seas importers bring in vehicles with 
no commitment to Canadian manu¬ 
facturing. This is an extreme form of 
economic domination — we buy 
goods and have no corresponding 
offsets for domestic jobs. * 
Content is a way of LIMITING 
this extreme kind of foreign dom¬ 
ination. It forces overseas multi¬ 
nationals to at least provide jobs 
here. 

2. But isn’t the Branch Plant Nature 
of Our Industry the Main Problem 
We Face? 

The U.S. doesn’t have, a branch 
plant auto industry; their industry is 
U.S. owned and fully integrated over 
all aspects of production. But the 
crisis they face is as serious as ours. 
The branch-plant nature of our 
industry is a very important 
dimension of our problems. But 
also critical is: 

a) The recession/depression in 
the overall economy. 

b) The trading relations (which 
content addresses). 

c) The fact that the priorities of 
the companies, being privately- 
owned, lie with global profits 
rather than with social needs. 

3. Will the Content Proposal Give Us 
a More Balanced Industry? 

The content proposal, along with 
the assembly safeguards, will mean a 
more balanced Canadian auto indus¬ 
try. Other aspects of the Task Force 
Report may increase the level of re¬ 
search and development done in 
Canada. But activities like engineer- 

Continued on Page 3 
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$65.00 to $85.00 Per Week 


Continued from Page 2 
ing, research and development in¬ 
volve difficult and complex issues 
which the Task Force Report does 
not adequately address. 

The content proposal is, in itself, 
not an industrial strategy. But it 
is a critical component of any 
such strategy in that it guaran¬ 
tees that pieces of the industry 
remain in Canada so that Canada 
will at least retain options regard¬ 
ing the future of the industry. 

4. The Auto Industry and an Overall 
Industrial Strategy for Canada 
The UAW has long been arguing 
that, in a very real sense, the auto 
industry represents a test case for 
whether Canada can in fact develop 
an effective industrial strategy. 

If we don’t make it here — given 
the overwhelming importance of 


this industry and given its docu¬ 
mented potential — where can we 
make it? y 

This will be the last edition of The 
Oshaworker until September. Both 
of us would like to wish you and your 
families a safe and happy holiday. 


Fab Plant 
Lob Balt 

By L. DUSSAULT 

The Rad Room would like to wel¬ 
come a new sponsor to the League, 
Fazio’s Italian Cuisine. 

In games of May 31 and June 1, 
Fazio’s beat their opponents 14-1 
and 21-0 respectively. 


“GO" STALLING 



By BRUCE McARTHUR 

Oshawa Regional Councillor 

Earlier this year Oshawa was 
eagerly awaiting further announce¬ 
ments on the “Go Train’’. A short 
while previously at a lavish full scale 
press conference 
the Minister for 
Transportation 
had told a packed 
room in Queen’s 
Park that 
Oshawa would 
SjfFW be riding the 
|F mk “Go” in late 
1986. This came 
k JH about only after 3 
years of intense 
pressure from 
the Regional and Local Councils of 
the Durham Region with the general 
public being in total support of the 
Go Extension. 

TODAY 

At this time I would not be sur¬ 
prised if the “Go” train pulls into 
Oshawa by 1991 or eight years from 
now. 

The delay is that after the grand 
announcement, someone started a 
program to delay the project by ask¬ 
ing for studies, concepts, and hear¬ 
ings all of which lengthen the time to 
construction. I personally have told 
the “Go” people that we in Oshawa 
do not want delays but the trains. 

At one time I was concerned that 
the last train stop would be in Whitby 


with a fuzzy statement that in the 
future an Oshawa leg would begin 
construction. They at this time ap¬ 
pear to be re-committed to Oshawa 
— but the delays to me are not 
reasonable. 

A few years ago the same Ontario 
Ministry pushed the 401 widening 
with little regard for the impact on 
the adjacent neighbourhood. There 
was no environmental impact study. 
With the “Go” train the ministry 
wants a full scale time delaying study 
even though the A.L.E.R.T. system 
is quiet. So quiet is it, that you could 
carry on a conversation within feet of 
a train passing and not raise your 
voice. 

Oshawa Council is supporting the 
CPR rail route for the system 
through Oshawa. I feel that this 
would hasten the building of the Park 
Road overpass which we need today. 
Also the Albert Street Bridge would 
have to be torn down and replaced. 

The stations being considered 
along the CPR route are south of the 
Oshawa Shopping Centre and the 
field to the east of the Holiday Inn on 
the east. Both are excellent locations 
with plenty of available vacant land 
for parking plus ease for local buses 
to route to these stations. 

Only one problem in my mind has 
to be solved and that is for the Pro¬ 
vincial Government to get off their 
pick and shovels and get them 
working. 


Notice to all Local Union 
Retirees and Spouses 

Retirees’ picnic to be held: 

Tuesday, June 28th 
or in case of rain: 
Wednesday, June 29th, 1983 

at 

Lakeview Park 
12 noon to 4:00 p.m. 

Several attendance draws and gifts 
fcr everyone 

Bingo and other entertainment — lunch 
Bus tickets available at the Union Hall 

Carl Finlay, 
Secretary-T reasurer. 


By TOMMY THOMPSON 
UAW Convention Delegate 

The new structure for union dues 
will see a 10 percent rebate of dues to 
the locals and 5 percent to the Inter¬ 
national Operating Fund. The money 
will come from 
funds formerly 
earmarked for 
the Strike Fund. 
The rebates are 
in effect from 
July, 1983 
through June, 
1984. After the 
round of major 
Collective 
Bargaining in 
1984, the rebates 
will go into effect again, provided the 
Strike Fund exceeds $550 million. 
The passage of the reallocation 
proposal will mean an increase of 
strike pay effective for current 
strikes from $65.00 to $85.00 per 
week. 

BOB RAE ADDRESSES 
CONVENTION 

Ontario NDP Leader Bob Rae 

spoke to the delegates at the 27th 



Constitutional Convention on Mon¬ 
day, May 16. His remarks focused on 
three main points — the need for an 
industrial strategy, the right to ajob, 
and the health care system. He told 
delegates that ajob was the most im¬ 
portant piece of “property” some¬ 
one could own. He stressed that, as 
with other property, it should not be 
taken away without compensation. 

Rae told delegates in Dallas, “If 
there’s one thing we don’t want to 
import from the U.S., it’s your 
health care system.” He promised 
that the NDP would continue to fight 
the erosion of health care across 
Canada. 

“There is a need for a Trade Union 
movement with a social conscience 
and with a heart,” Rae concluded. 
“We can never rest until we turn our 
economic system into something 
where people are treated as people 
and not as slabs of meat or as 
things ...” 

65(A) compensable injured mem¬ 
bers have asked me to explain how 
they can become eligible for Vaca¬ 
tion Pay so I thought I should take 
this opportunity to reproduce the 


Vacation Pay Eligibility Letter in 
this article. 

COMPENSABLE INJURY — 
VACATIONS 
September 14, 1982. 

Mr. Robert White, 

UAW Director for Canada 
and International Vice-President, 
205 Placer Court, 

North York — Willowdale, Ontario. 
Dear Mr. White: 

During the current negotiations, 
the parties agreed that an employee 
disabled from working by com¬ 
pensable injury or legal occupational 
disease shall receive credit towards 
pay periods worked under the 
Vacation Pay Allowances (Section 
XIV) of the Master Agreement for 
pay periods he would otherwise have 
been scheduled to work during the 
period of compensable disability, 
provided he has worked during at 
least one (1) pay period in his eligibil¬ 
ity year and is otherwise eligible for 
Vacation Pay and Paid Absence 
Allowance. 

Yaurs truly, 

R.L. Andrew, 

Director of Personnel. 


SWIR COLUMN 
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’75 TORINO, GOOD motor, $600 or best 
offer. ’75 Chev wagon, as is. $150 or 
best offer. 4 wheels and tires, $250. 
Bucket seats for Camaro, $60 pair. 
Call: Hampton 263-8138 

1976 K2900 KAWASAKI, low mileage, 
original mint condition, oil cooler, 
header, $2200 certified. 16" Poulan 
chain saw, like new. $200. Call: Brook- 
lin 655-8056 

1977 3 / 4 -TON FORD van, 250 Series, 
needs some bodywork. $600 as is. Call: 
Bewdley 1-797-2637 

WHITE FINLAY 30" electric stove, $50. 
RCA Portable 19" TV. B/W, $25. Call: 
723-2738 

BABY CRIB. Wing livingroom chair. 
Wooden chairs, guitar, sealers. Large 
cat cage. All good condition. Call: Ajax 
683-9626 

1975 BUICK LeSABRE, 4-door hardtop, 
rebuilt transmission, new brakes, new 
tires. Interior excellent. Exterior good. 
$700 as is. Call: Brooklin 655-4520 after 
5 p.m. 

NAUGAHIDE LEATHER chesterfield set, 
off-white, $125. Italian brocade 
chesterfield set, $125. Antique bridge 
lamp. Antique Bentwood chairs. Call: 
728-4539 

SHADOW 300, Ben Pearson compound 
bow. 55-65 lbs. per square inch, plus 
accessories. $250. Call: 579-2657 after 
5:30 p.m. 

OLD FASHION porcelain bathtub on 
legs. Standard size, in excellent condi¬ 
tion. $175. Call: 723-9858 

SHOWER STALL, $35. Swivel rocker, 
$65. Antique satin drapes, lined, 100" x 
45", like new, $75. Coffee table, two 
step tables, $65. 2 chesterfields. Call: 
Newcastle 987-4276 after 6 p.m. 

HAMMOND ORGAN. $1600. Call: 728- 
6016 

12-FT. 1974 GOLDLINER truck camper, 
loaded, $3500 or best offer. 1983 GMC, 
3400 km., loaded, forced to sell, 
$13,500. Dining room suite, $200. Call: 
576-9886 after 4 p.m. 

1973 OLDS DELTA Royale, good 
motor, $350. Call: 579-1625 

WOODS TENT, 12 x 12 with outside 
frame, good condition. Call: 728-0857 

PHOTOGRAPHY ENLARGER. B600 
condenser. Never been used. In excel¬ 
lent condition. $250. Call: 728-6770 


1980 COUGAR, 302, V-8, PS, PB, tilt 
steering wheel, AM-FM radio, 8-track 
stereo, new radials, new brake job. 
Excellent gas mileage. Terms flexible. 
Call: 571-2567 after 5 p.m. 

14-FT. MOULDED PLYWOOD boat, 35 
h.p. Mercury motor and Tee Nee trailer. 
Also air conditioner and 18-ft. Owen 
boat with 95 h.p. Mercury and Easy 
Load tra*l>r. Call: 728-3297 

1979 YAMAHA MX trail bike, $475.1973 
Ford Courier with cap, certified, $1150. 

1980 Olds Delta Royal. 55,000 km. New 
tires. $6500. Call: 728-4514 

REMBEC TENT TRAILER with spare 
wheel and gas burner, icebox and 
canopy. Reasonable. Call: 728-3297 

1978 DATSUN 510 hatchback, sunroof, 
4-speed, new paint, 90,000 km. AM-FM. 
Asking $2500. Call: Orono 983-9204 

POODLE PUPPIES, apricot toys, ready 
to go. Very reasonable. Unregistered. 
Call: Bowmanville 623-2986 

1976 GOLD WING GL 1000. Low mile¬ 
age. One owner. Fully equipped. $2900 
certified. Call: 571-0811 

1968 PONTIAC 283, 4-door sedan. 1976 
Plymouth Gran Fury. Call: 985-8605 

FOR RENT 

STURGEON LAKE. Lakefront cottage, 
three-bedrooms, hot and cold running 
water, safe swimming for children. 
Call: 579-8698 

LOVELY ONE-BEDROOM 2nd floor 
apt. Also spacious basement apt. Both 
furnished. Separate bathrooms and 
entrances. $275 each. First and last 
months. Only single working persons. 
Call: 725-6473 

THREE-BEDROOM SEMI, close to GM 
South Plant. Available July 15th. $550 
month and utilities. First and last. Call: 
433-0040 

PRIVATE COTTAGE on Papineau Lake. 
1st and 3rd weeks of July. Last two of 
August. Safe beach. Call: Port Perry 
985-7067 


WANTED TO BUY 


COTTAGE IN NICE secluded area. 
Close to Gooderham and Haliburton. 
Sleeps 8. $110 weekly. Call: Newcastle 
987-4344 

ONE-BEDROOM APARTMENT, near 
downtown Oshawa. $275 month. Also 
two-bedroom, 10 miles north of Dur¬ 
ham College. $305. Call: 728-7292 


USED GARDEN TILLER. Call: 725-7700 

WOODEN HIGH CHAIR. Would prefer 
dark finish. Call: 579-1486 

1978-81 MONTE CARLO or Olds Cut¬ 
lass. Must be low mileage and be in 
excellent condition. Call: 723-7656 

AUTOMATIC TRANSMISSION for 1967 
MGB. Call: 579-0908 

EXERCISE BICYCLE. Call: 723-1090 

12' OR 14' ALUMINUM BOAT. Call: 
433-1845 

V__ 

METRONOME. In good condition. Call: 
728-5318 

WANTED TO RENT 

LP RECORDS, Blondie, Air Supply, 
Benetar, Brannigan, Joan Jet, Flash- 
dance, Super Tramp, Muldaur, etc. To 
be copied. New stereo equipment. Call: 
728-5497 

X- 

SERVICES 

ABORTION REFERRAL. Call: 728-3242 

IF YOU ARE THE SPOUSE or relative of 
a problem drinker and seeking help, 
call: Al-Anon 728-1020 

PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 

DISTRESS CENTRE. Telephone Be- 
frienders. Available 24 hours a day. 
Call: 433-1121 or 686-2366 

ARE YOU COPING well with daily 
stresses? Community Involvement and 
Volunteer Program needs volunteers 
to assist others who are experiencing 
emotional difficulties. If you can help, 
call: 579-7661 


GOT A PROBLEM? 

DON'T CRY ABOUT IT... 



GRIEVE IT. 






























































4 OSHAWORKER / JUNE 16, 1983 



Secretary ■ Treasurer 9 s Report 


By CARL FINLAY 
Secretary-Treasurer 

Since this is the last issue of The Osha- 
worker until September 1,1 would like to wish 
you and your families a well deserved, safe 
and happy holiday. I have been told the Vaca¬ 
tion Holiday Pay will be ready on July 6, night 
shift, and July 7, days. I have been told on 
numerous occasions the reaction of manage¬ 
ment when the Union first negotiated paid va¬ 
cations the Company were astounded! 
They said to the Bargaining Committee, “Do 
you mean you are asking for holidays and you 
want to be paid?” Well, the Union won, but 
since that time many improvements have been 
made in the Vacation Pay Section, as you will 
see by the following letter signed by the plant 
manager, J.B. Highfield. 

GM 1946 — 47 Vaction Pay Plan 

An employee with one or more years senior¬ 
ity, as of July 1, 1947, who works during the 
pay period ending June 27, 1947, or who has 
been laid off after April 1, 1947, shall be eligi¬ 
ble for vacation allowance on the following 
basis: 

(1) Such employee with one year but less than 
three years seniority, as of July 1, 1947, shall 
receive as vacation pay an amount equal to 2 
percent of his gross earnings from the Com¬ 
pany for the period from June 29,1946 to June 
27, 1947. 

(2) An employee with three years but less 
than five years seniority, as of July 1, 1947, 
shall receive as vacation pay an amount equal 
to 3 percent of his gross earnings from the 
Company for the period from June 29, 1946 to 
June 27, 1947. 

(3) An employee with five years or more 
seniority, as of July 1, 1947, shall receive as 
vacation pay an amount equal to 4 percent of 
his gross earnings from the Company for the 
period from June 29, 1946 to June 27, 1947. 

Special consideration for returned veterans 
who were former employees 

Veterans who qualify and who have been 
reinstated subsequent to July 1, 1946 will be 
paid a minimum of one week’s pay, based on 
their present day rate or objective efficiency 
rate, as the case may be. Consideration for 
employees who are qualified but who did not 
receive a minimum of 44 hours pay due to 
sickness or accident will be made on the same 
basis as in 1946. 

Distribution of the Vacation Pay will be 
made at noon on Friday, July 25, 1947. 

J.B. Highfield. 

April 23, 1947. 


For comparison’s sake, look in the Master 
Agreement on page 72. You will note in the 
above letter that, in order to be paid full Vaca¬ 
tion Pay, you had to work 1,600 hours. This 
has long been changed to 1,000 hours. Accord¬ 
ing to the information I have received, very 
few were offered enough work in a year to 
qualify for full Vacation Pay. 

There have been several reports already 
printed in The Oshaworker in regard to the 
UAW Convention held in Dallas, Texas. 
However, while we were away, an unsigned 
pamphlet was distributed in several parts of 
the plant for which by the way, no one wants 
to accept responsibility. It’s too bad some of 
the people who haven’t the guts to sign their 
name to such garbage, or who pretend they are 
so concerned about how your dues dollars are 
being spent, wouldn’t take time to attend a 
Membership meeting and voice their ob¬ 
jections. It doesn’t take much of a man to hide 
behind a pencil —just take a look at the Stan¬ 
dards man when he is doing a time study on 
your job. 

Have a good holiday. See you in Sep¬ 
tember. 

Following is the financial report for May, 
1983. 


SECRETARY-TREASURER’S REPORT 
MAY, 1983 


EXPENDITURES 

$435,912.74 

RECEIPTS 

416,331.61 

DEFICIT 

$ 19,581.13 

BANK BALANCE — MAY 27, 1983 

Current Account, 

April 30, 1983 

$ 197,898.68 

May Deposits 

1,666,609.18 

1,864,507.86 

May Withdrawals 

1,536,280.87 
$ 328,226.99 

ASSETS 

Cash On Hand 

$ 4,508.00 

Bank Balance, May 27, 1983 

328,226.99 

Autoworkers’ Credit Union 

23,900.87 

Government Bonds 

12,000.00 

Co-Op Credit 

90,000.00 

Investors Group Trust 

229,010.64 

GM Unit Benefit Fund 

68,202.01 

Short Term Deposit 

1,150,000.00 

1,905,848.51 

Less O/S Cheques 

291,789.45 

$1,614,059.06 


RECEIPTS 


Check-offs 

$394,559.83 

Term Deposit Interest 

7,448.63 

Hall Rent 

5,640.00 

Apartment Rent 

450.00 

Miscellaneous Sales 

77.50 

Telephone 

243.31 

Entertainment 

941.00 

Vending Machines 

442.05 

Retired Members Dues Fund 

1,805.07 

Oshaworker 

1,307.42 

Lost Time Expenses 

164.52 

Officers Insurances 

945.75 

Building Maintenance 

156.19 

1983 Picnic 

25.00 

Office Salaries 

2,052.00 

Green Shield 

13.34 

TOTAL RECEIPTS 

$416,331.61 


EXPENDITURES 

Office and Hall Wages $ 31,014.23 

Lost Time Wages 38,379.26 

Payroll Service Charge 343.60 

Lost Time Expenses 43,577.16 


Per Capita Tax 

257,778.75 

Publicity 

419.41 

Office Supplies 

4,182.22 

Hall Supplies 

1,468.20 

Building Maintenance 

6,846.27 

Entertainment 

525.20 

Welfare 

150.00 

Education 

172.62 

Donation 

327.00 

Officers Insurance 

469.81 

Refunds 

239.13 

P.A.C. 

2,950.00 

Miscellaneous 

1,770.10 

Vending Machines 

1,017.50 

Telephone 

2,179.38 

W.C.B. Assessment 

4,566.04 

OHIP 

324.00 

Green Shield 

656.15 

Retired Members Dues Fund 

872.80 

Retirees Fund 

724.00 

Pension Plan 

762.30 

Customs 

47.00 

Oshaworker 

11,939.41 

Life Insurance 

6,835.20 

Special GM Unit Benefit Fund 

15,376.00 

TOTAL EXPENDITURES 

$435,912.74 


NOTICE 

If you have a problem with your benefits 
Request your supervisor to call the following: 

Pension Reps 

John Beers 

Al O’Donnell Ext. in Plant 6411 

Sick Benefits 

Lloyd Clarke 

Jack Vailla^court 

Dave Broadbent Ext. in PlanfTSSI 

SUB Benefits 

Harry Irwin 
Larry Ladd 

Connie Lockhart Ext. 6078, 6077 

Other messages can be left at the In Plant Union 

Benefits Office: 

Phone: 725-1759, 725-9949 or in Plant Ext. 7072,6646 



The following members have retired and on behalf of the 
membership, we wish them a long and happy retirement: 

Years 



of 

Dept. 

Retirement 

Name 

Service 

No. 

Date 

1983 

Grant G. Ball 

35.4 

41 

June 

i, 

Daniel R. Brady 

18.4 

15 

June 

i, 

1983 

Cecil O. Carson 

31.3 

8 

June 

i. 

1983 

Patrick C. Chappell 

39.4 

41 

June 

i, 

1983 

Stanley W. Couch 

22.6 

77 

January 

i, 

1983 

Kenneth M. Danford 

31.2 

1 

June 

i. 

1983 

John Drozd 

31.6 

85 

June 

i, 

1983 

Stanley G. Elliott 

28.2 

1 

June 

i, 

1983 

Kosten Harris 

33.0 

67 

June 

i. 

1983 

Mychaljo Kaplan 

32.5 

1 

May 

i. 

1983 

Stefan Kwasniewski 

31.9 

45 

June 

i, 

1983 

Archie A. MacLeod 

25.6 

44B 

May 

i, 

1983 

Euhen Makarucha 

26.1 

1 

May 

i, 

1983 

Archie J. Mclnnis 

30.6 

1 

May 

i, 

1983 

Walter J. McLean 

30.5 

1 

June 

i, 

1983 

Petro Nowosad 

30.9 

50 

June 

i, 

1983 

Thomas E. Peggie 

24.1 

38 

May 

i, 

1983 

Karl Perzel 

26.2 

27 

June 

i, 

1983 


Douglas E. Phillips 

34.8 

1 

June 

i, 

1983 

William J. Popowich 

33.2 

12 

June 

i, 

1983 

William C. Pottery 

31.5 

1 

June 

i, 

1983 

John Schnaider 

32.7 

1 

May 

i, 

1983 

Walter K. Schneider 

25.4 

12 

June 

i, 

1983 

Stephan Sekera 

27.9 

27 

June 

l. 

1983 

Roy R. Smithers 

35.9 

48C 

June 

i, 

1983 

Walter Sparber 

31.1 

1 

June 

i, 

1983 

Philip Spasiw 

30.7 

85 

June 

i, 

1983 

Aloysius VanVeghel 

28.0 

4C 

April 

i. 

1983 

Horace Vetzal 

33.1 

49B 

June 

i, 

1983 

George Webber 

31.7 

68B 

June 

i. 

1983 

Rolland R. Wellman 

30.0 

26 

May 

i, 

1983 

Gary L. Winton 

31.3 

38 

June 

i, 

1983 

Frank A. Zarowny 

40.8 

52 

June 

i, 

1983 


INCREASE FOR RETIREES 
In the last contract, the Union negotiated an increase of 
$600 over the life of the two-year agreement. This is pay¬ 
able in two $300 installments, the first on January 1, 1983 
and the next is due January 1, 1984. Anyone who retires 
between now and up to and including January 1, 1984, 
would receive the second $300 shortly after January 1, 
1984. 


BEERS ELECTED CHAIRMAN 

John Beers was elected Chairman of the Intra- 
Corporation Council Pension Committee at a recent meet¬ 
ing in Montreal. 

SURVIVOR’S OPTION 

Any member who is retired and who has an eligible 
spouse, is offered the “Survivor’s option.” It is similar to 
term insurance, and if you accept the option and pay the 
premiums out of your pension cheque, and then pre-de¬ 
cease your spouse, then he or she would receive a portion 
of your pension monthly for life. 

Under the present terms of the Pension Plan, you must 
either accept or reject the option at the time it is offered. If 
you reject it, you cannot change your mind at a later date. 

If your Basic Pension was $546.00 for example, and your 
spouse’s age was within 5 years of yours, then the option 
cost would be $546.00 x 5% = $27.30. This would provide 
your spouse with $546.00 minus $27.30 x 60% = $311.22 
per month. 

HOLIDAYS 

We wish all members a happy and safe holiday. 
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SWAP COLUMN 


NEXT ISSUE: SEPTEMBER 1,1983 
DEADLINE FOR NEWS AND ADS: AUGUST 19,1983, 4:00 P.M. 


FOR SALE 


ASSORTED GLASS. Different sizes for 
windows. Call: 723-1097 


ONE ACRE BACK lot. 200 yards from 
McCracken’s Landing. Stoney Lake. 
$15,000 firm. Call: 728-0256 


PORCELAIN SINK WITH chrome legs. 
Wall cabinet and wringer washer. Call: 
723-3318 


’76 FIREBIRD FORMULA, new paint job, 
tires, brakes, in good shape. $3200 certi¬ 
fied. ’74Chevwagon. Call: Bowmanville 
623-2033 


CEMENT BLOCKS, 4-8" x 10", 5-8" x 
12", 6-8" x 16", 9-8' x 4". Trailer jacks. 
Girl’s 24" bicycle. Boy’s 28" bicycle. Call: 
576-7331 


1976 OLDSMOBILE OMEGA. 22,000 
original miles. Loaded with options. 
Call: 728-1813 


1977 CHEV BEAUVILLE van, good 
shape, $3500 or best offer certified. Box 
trailer with plywood top. Suitable for 
small livestock or Ski-Doo. $225. Cedar 
posts. Call: 939-6716 


SIX POLYGAMOUS CHINCILLA babes 
and 1 holding cage for young ones. 
Accessories included. Call: 723-0054 


VARIOUS SIZES 5 and 10-speed bi¬ 
cycles and coaster bicycles, recon¬ 
ditioned. Call: 728-9863 


25 H.P. ELTO OUTBOARD motor. $125 
or best offer. Call: Bowmanville 
623-2039 


SIX-PIECE SECTIONAL COUCH. Dou¬ 
ble cement laundry tubs, folding bed, 
etc. 4 extra wide 13" GMC wheels. Apply: 
129 Westmount Street, Oshawa 


1979 GOLD WING, fully dressed, stereo, 
16,500 km. $3450 certified. 1979 
Yamaha 175 Enduro, 1700 km. Asking 
$695. Like new. Call: 728-2711 after 6 
p.m. 

OLD CASH REGISTER. Ideal for bar, 
$50. Set of children’s cross-country skis 
and poles. $15. Call: 728-6747 


1977 DODGE MONACO, 2-door, auto¬ 
matic, PS, PB, radio. $950 as is or $1100 
certified. Call: 725-5365 


LADIES TENNIS RACQUET, Dunlop 
Max-ply Light. Used very little, new $75. 
Sell for $40. Also Borg custom designed 
tennis racquet, like new. Sacrifice, $30. 
Call: 725-8748 


18CU FT. FREEZER. Asking $275. Call: 
728-8612 


8-PIECE MODERN bedroom set. High 
chair. Swing-o-matic. Walker. Electric 
light fireplace grill. Baby bottle and 
clothes. 71 one-ft. square cork tiles. 
Call: 576-3887 


BATHTUB, SINK, TOILET bowl and wall 
tiles. Two aluminum screened doors. 
Call: 723-1645 


FRIDGE, WINDOW WELLS, storm 
doors, tires, plastic vac. cleaners, 
mouldings, electrical boxes, Coleman 
stove, ice skates, clothing. Light 
fixtures. TV, miscellaneous items. Call: 
Whitby 668-8669 


1978 PLYMOUTH ARROW GT 
4-cylinder, 4-speed, 40+ m.p.g. 40,000 
original miles. Excellent condition. 
Bucket seats. $3200 certified. Call: 
576-4286 


1981 CB 650 CC HONDA. Bought new in 
1982, 4-cylinder, very smooth, low mile¬ 
age, A-1 condition. Asking $1900 certi¬ 
fied, $1800 as is. Call: 723-6790 


SMALL CEDAR TREES, approximately 
3' for hedges and barn beams, different 
lengths. Call: 263-8885 or 725-9167 


KNITTING MACHINE, antique settee, 
pine buffet and hutch. Golf set. Floor 
polisher. Bicycle. ’77 V 2 -ton. Call: 579- 
5972 after 6 p.m. 


IV 1970 STARLINE CABIN TRAILER. 
Good condition! $900. Call: 728-9148 


FOUR RADIAL TIRES (Firestone) L78- 
15, $300. Nine-piece dining room set. 
$350. Kitchen table, 4 chairs, $100. Call: 
728-3224 after 6 p.m. 


1978 KH400 KAWASAKI, low mileage. 
Asking $1000. Call: Hampton 263-2340 


’79 YAMAHA, 110 SPECIAL fairing, 
header, new tires, 16,000 km. ’73 Inter¬ 
national Scout, 6-cylinder. Call: New¬ 
castle 987-4960 


CEDAR PLANTS for hedging. Good 
quality. All sizes. Call: 728-6356 


BOAT AND MOTOR, $850. 15 h.p. 
motor, fibreglass boat, windshield, 
steering, seats and boat cover. Call: 
725-2060 or apply 220 Etna Ave., 
Oshawa 


SEVEN-PIECE DOUBLE BEDROOM set 
or will trade for bunkbed set. Wedding 
gown with lace coat, $95. Brother sew¬ 
ing machine. Call: 723-1683 


ANTIQUE ROUND OAK table, centre 
pedestal, 6 matching high back oak 
chairs, $825. Walnut china cabinet, 
$225. Call: 725-6496 


ETONIA SEWING MACHINE, $30. Pola¬ 
roid camera (250) timer, case, electronic 
flash, $35. Soccer shoes, 2 pairs, sizes 6 
and 7. Adidas and Puma, $20. Call: 
723-6514 


1982 HONDA 450 CC Nighthawk, just 
like hew. Asking $1850. Call: Whitby 
668-6990 or 668-6322 


LARGE SOFT TOP tent trailer. Sleeps 8 
to 10 people. Good condition. Call: 
Brooklin 655-4196 


PIANO, EXCELLENT CONDITION. $600. 
Call: 728-3547 or 725-8668 


1982 S10 DURANGO, 4-speed, V-6, 
$7700. Call: 725-8668 or apply 94 
Farewell St., Oshawa 


TV TOWER, 40-ft., complete with rotor 
and colour head. Call: 728-7119 


TWO ALUMINUM WINDOWS, sizes 
22 V 2 " x 52 V 2 ", and 32" x 60", inside 
measurement. 2 table lamps, brown, 
29V 2 " high. 5" base. Call: 728-8869 


WATERBED, COMPLETE with brown 
velvet caps, $250 firm. Boys’ roller 
skates, new condition. Size 2, $25.00. 
Record player, $25.00. Water skis, rope, 
$35.00. Gas barbecue. Call: 725-9665 
after 6 p.m. 


1981 MALIBU, 4-DOOR, air, stereo, V-6, 
standard, 11,000 miles, mint, $6500. 
Marine railway large dolly plus 80-ft. 
track. Asking $550. Call: 723-9783 


BRIDAL GOWN, brand new, size 15, all 
accessories included. Must sell. Call: 
725-7778 


CHILDREN’S CCM TRICYCLE, excel¬ 
lent condition, asking $20. Child’s 
large riding horse on spring frame, $10. 
Child’s riding tractor, $3.00 Call: 
579-9453 


ANTIQUE BUFFET, $30.00. Children’s 
clothing. Brownie uniform. Gendron 
doll pram. Call: 576-2576 


1973 PLYMOUTH FURY 4-door, PS, 
PB, automatic, 318, V-8, radio, trailer 
hitch, brown, as is. $250. Call: 576-1991 
evenings 


26’ TROPHY HOUSE trailer, <1977, 
4-piece bathroom, sleeps 6, eight 
track, awning, jacks, TV antenna, 
$7700 or best offer. Call: Bowmanville 
623-3034 


’78 HONDA ACCORD hatchback, 
5-speed transmission, 61,000 miles. 
$2700 or best offer. Call: 725-1597 


1978 CHEVETTE, 2-door, automatic, 
low mileage, recent exhaust, brakes 
and tires, immaculate condition. $3450 
certified. Call: 728-0816 


THREE-BEDROOM BACKSPLIT, IV 2 
baths, finished family room, fireplace, 
attached garage, close to schools, 50 x 
120 lot. Asking $83,900. Call: Bowman¬ 
ville 623-2932 


HUMIDIFIER, SEARS MODEL, good 
condition. Has automatic shut off. $25. 
Call: 579-8645 


10,000 BTU AIR CONDITIONER for 
house. Call: 728-9633 


TRUCK CAP, blue, good condition. 
Best offer. Call: 728-3069 


1980 OLDS OMEGA Brougham, 55,000 
miles, will certify. $5000 or best offer. 
Call: 433-4049 


HIGH CHAIR, CAR SEAT, stroller, 
change table, swyngomatic jolly jump¬ 
er, crib and mattress, toys, infant’s 
clothes, boy’s clothes, size 4-6X, etc. 
Call: Port Perry 985-3910 


GE ELECTRIC heavy-duty, power 
mower with 180 ft. heavy duty exten¬ 
sion cord. Good condition. Asking $85 
or best'offer. Call: Whitby 668-8675 


FOUR SECTIONS OF heavy-duty TV 
tower with antenna, etc. $65. Purple 
chesterfield. Ideal for cottage. $45. 
Call: 725-6716 


OLDER FRIDGE AND STOVE. Washer 
spin dryer. Mid size girl’s bike. Oil tank, 
200-gallon. Call: 725-1211 


BUILDING MATERIALS. Near Fire Hall 
at east end of city. Call: 725-0222 or 
apply 1262 King St. E., Oshawa 


INTELLIVISION PLUS FOUR tapes. 
Lock and Chase, Blackjack, Sea Battle 
Donkey Kong. $300. Call: 576-3658 


39" LIGHT WALNUT bedroom suite, 
$100. ’69 Olds Cutlass for parts. $110. 
30" stove, $40. Good forcottage. 5-light 
chandelier, $35. Call: Bowmanville 
623-2752 


CAPRI 25 LOADED 6'sails, VHF radio, 
depth sounder, folding cradle, 5 h.p. 
outboard, etc. $19,000. Call: 229-2485 


HONDA 50 CC mini dirt bike. $125. Call: 
576-1291 


SECLUDED 12 acres + island. 1000 ft. 
lakefront, Minden, wired for wind gen¬ 
erator. Alpine winterized cottage, 
knotty pine interior, propane fridge, 
stove. $49,000. Call: 723-2840 


REAR BUMPER FOR ’78-79 Chev P/U 
chrome, $75. Call: 579-6309 


CANARIES, $25. Guaranteed to sing. 
Call: 728-2783 


TWO ELECTRIC BASEBOARD heaters, 
like new. 1500 and 1000 watt. Ideal for 
home or cottage. Call: 728-0508 


1980 CHEVELLE MALIBU, 4-door, PB, 
PS, V-8, (267). Automatic transmission, 
AM-8 track, 20,000 km. Asking $5200. 
Call: 576-7794 


CHILD’S LIFE JACKET, D.O.T. ap¬ 
proved, fits up to 40 lbs., $15. Light duty 
trailer hitch, 2000 lb. on tongue to fit 
1976 Buick Century or Monte Carlo, 
$25. Call: 723-1230 


TWIN SIZE BED, box spring and mat¬ 
tress. Pine headboard, steel frame with 
casters, clean. Asking $65 Call: 
728-9386 


TWO ALUMINUM DOORS, one 82" x 
34"; one 80" x 32". Call: 723-4970 


NAVY MAN’S 2-piece suit, size 42, worn 
once. Ladies spring green coat, size 16. 
Like new, reasonable. Call: 728-0700 


SEVEN-PIECE CONTEMPORARY din¬ 
ing room suite, walnut. Buffet, hutch, 
table and chairs. Call: 623-7073 


100 ACRES OF WOODLAND, Kinmount 
area. Call: Bowmanville 623-9497 


1965 CHEVROLET IMPALA, original 
283, AM-FM stereo, rear window de- 
fogger, PS, must be seen to be appre¬ 
ciated. Excellent shape and running 
condition. Call: 579-2493 


14-FT. CRESTLINER fibreglass boat, 
35 h.p. Johnson motor and trailer. All 
good condition. $1200. Call: 728-9163 
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CEDAR TREES FOR HEDGES. Call: 
728-2098 


1975 GRANADA, only 28,000 miles. Car 
looks like new. Newly painted, 4 new 
tires. Must be seen. Call: 725-9228 


GOLD PLATED TABLEWARE, 50 
pieces, 8 place settings, wooden case, 
new, $95.400 DT Yamaha Enduro, 5000 
miles, Certified. $700. Call: 725-5363 


WESTINGHOUSE AIR conditioner, 
10,000 BTU, $200. Two P225/75 R/S 
radial tires on rims, $60. Pool table, 6' x 
3'5", $100. Antique pump organ, $25. 
Call: Newcastle 987-4984 


BABY CHANGE TABLE, $40. Playpen, 
$5.00. Scales, $15.00. Rocking horse, 
$5.00. Chest of drawers, $45. Wedding 
dress, $30. Call: 576-3933 


200-GALLON OIL TANK. Bongo drums. 
Swordfish, Dacron sail, by Taylor. 80 
sq. ft. 10-ft. mast, two 14-ft. booms. 
$100. complete. Call: 725-9277 


1978 XS1100 YAMAHA, excellent 
condition, headers, custom seat with 
backrest, new battery. $2000 or best 
offer. Call: 723-9094 


1979 CORVETTE, must be seen. Call: 
579-0961 


24" GOLD ^DMIRAL range and 2 burn¬ 
er hot plate. Call: 725-0679 


BEAUMARK AIR CONDITIONER. Alumi¬ 
num door. Complete, size 34 x 82. Call: 
725-1908 


1978 CHEVETTE, 2-door automatic. 
$2795. Call: 725-4624 


ROUND PINE TABLE, hand crafted, 
48-inch diameter with 20-inch leaf. 4 
captain chairs. Excellent condition. 
Call: 576-4914 


SLOOP “SPRINDRIFT” 13'6" fibre- 
glass, 100 sq. ft. Like new, cover, trail¬ 
er, $2150. Call: 728-5303 


1980 CAN-AM QUALIFIER. 10 hours 
riding since new, mint condition. $1000 
or best offer. Call: 579-4949 


WRINGER WASHER, 7 years old. 
Excellent condition. Ideal for cottage. 
Best offer. Call: 576-7305 


HILTS PILE LIFTER. Like new. $300. 
Call: 728-4985 


MOVING. GAS DRYER, $200. 2 petit 
point love seats, newly covered, $500 
pair. China, service for 8. $200. Excel¬ 
lent condition. Call: 576-5969 


1981 YAMAHA RD350LC. Bathroom 
sink. Door, 34 x 82. Young men’s suit, 
size 36. Call: 728-0656 after 4 p.m. 

MOTOR HOME, ’79 Chev Mastercoach. 
Dual wheels, new tires, sleeps 6.20,000 
miles. Excellent condition. Call: 728- 
8230 


BROWN SOFA BED and chair. Good 
condition. $55 or best offer. Call: 723- 
6140 


1979 FIAT XI/9, one owner, never 
winter driven, excellent condition. Al¬ 
pine stereo, wale tail, has all the op¬ 
tions. $6500 or best offer. Call: Black- 
stock 986-4790 


THREE-POSITION STROLEE car seat, 
in very good condition. Gas dryer and 
automatic washer. Call: 728-4571 after 
4 p.m. 


14-FT. ALUMINUM FISHING boat. Call: 
Pontypool 1-705-277-2947 


15' x 24' OVAL ABOVE ground pool. 
$750 or best offer. Call: Orono 983- 
9454 


10-FT. 7-INCH ROLLcountertop. Used. 
$35. Floor polisher. Call: 725-4598 


VIKING TWIN BLADE electric lawn- 
mower. Asking $35. Call: Port Perry 
985-3870 


GM INFANT LOVESEAT. Asking $30. 
Call: 725-2381 


ONE ACRE BUILDING lot on main road 
in Tyrone. $26,900. Terms. Aluminum 
door, good condition. $7.00, size 2'10" 
x lO'IO". Call: 725-8645 


TELECAPTION FOR HEARING impairs. 
Cost $369.00. $200 or best offer. Call: 
728-5261 


REGISTERED CORGI PUPS (Pem¬ 
broke) tri-coloured or reds. Call: 725- 
3481 


1974 BUICK LeSABRE, 2-door, PS, PB, 
V-8 (455), automatic transmission, 

radio, 40,000 original miles. One own¬ 
er. $1000 firm. Call: 576-7794 


1974 STARCRAFT trailer, swing-out 
kitchen, sleeps 6, all accessories. 
$2500 or best offer. Two 1974 Honda 
S+90 with extras. 600 miles. Excellent 
condition. Call: Bowmanville 623-5653 


ONE-PIECE MEN’S nylon rain-suit, like 
new. Yellow, worn twice. Men’s 3-piece 
grey suit, and suit length leather coat, 
both size 40. 15' x 11' green indoor- 
outdoor carpet. Call: 728-2839 


’77 HONDA XL 125, new in ’78. Excel¬ 
lent condition. 2000 miles. $650 or best 
offer. Call: Bowmanville 623-2346 


V 4 " ANTIQUE PLATE glass mirror, 18" x 
34", $25. 40' TV tower with rotor, power 
head and wire. $125. Call: Bowmanville 
623-5260 


WEDDING DRESS, SIZE 7. Cost over 
$400. Sell for $150. 1982 Chevette, 
4-door, automatic, very low mileage. 
Call: 728-1021 after 4:30 p.m. 


APT. SIZE KITCHEN table, grey arbo- 
rite, fold down leaves. 2 chrome chairs, 
$35. Provincial high back chair, $50. 
Call: 725-8847 


35 MM CAMERA WITH case. Polavision 
movie land camera. Yashica 8 mm 
movie camera. Call: 571-2985 


BLUE VELVET BUCKET seat with fold 
down centre for pickup truck. Chev or 
GMC, $200 firm. Call: 725-6834 


B & D ELECTRIC HEDGE clippers, new. 
10" electric fan. Call: 725-2716 


CHILD’S HIGH CHAIR. Wooden, $10. 
Osterizer, hardly used, $30. Call: 725- 
0820 


10-FT. GLENDETTE CAMPER, fridge, 
stove, bathroom, furnace, sleeps six 
easily. 1000. Call: Brooklin 655-4161 


PUSH MOWERS, ideal for small lots. 2 
tricycles. Italian accordion, 120 bass, 
like new. $250. Call: 725-6104 after 
4:30 p.m. 


TRAYNOR VOICEMATE AMP. plus 
Traynol col. speakers. $300 or best of¬ 
fer. Call: 576-3917 


Continued on Page 3 
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DURHAM MEDICAL LTD. 

SICK ROOM SUPPLIES 


RENTALS • SALES • SERVICE 

ALL PATIENT AID EQUIPMENT 


GM AND CITY EMPLOYEES 

COVERED BY HEALTH INSURANCE 
FOR MOST PATIENT AID EQUIPMENT 

y 


A COMPLETE LINE OF 

HOSPITAL 

& CONVALESCENT EQUIPMENT 


(3V. 


728-1112 

92 SIMCOE N. 
OSHAWA 


LOCALLY OWNED AND OPERATED 



Brooklin Cycle 

114 Dundas St. E, Whitby, Ont. 


For the best HONDA and SUZUKI 
deals around present this Ad 
or your Local 222 UAW Union Card 
to Greg McCormack-Salesman. 
Also featuring 

HONDA POWER PRODUCTS 
and HONDA 
ALL TERRAIN CYCLES. 



GS 450L 


PHONE: ' 


666-1666 SUZUKI 



SIPCO 


UIC SERVE 


iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiinii 

ALL CANADIAN OWNED 

STEVE KISIL 

Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

SIPCO 

ENERGIES INC. 

SIPCO SALES 
AND 

SERVICES 

□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUELOIL □ STOVE OIL 

□ DIESEL □ GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiinimiii 

Radio Dispatched 24 Hour Service 
llllllllllllllllllllllllllllllllllllllllllllilllllllllllllll 


For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 
453 Simcoe St. S. 
Oshawa, Ontario 
L1H4J7 


WHITBY TRAVEL 


ONTARIO 

TRAVEL 

INDUSTRY 

CONFERENCE 




SPECIALIZING IN ABC CHARTERS TOURS 
& HOLIDAY PACKAGES. 

REGISTERED & BONDED FOR YOUR PROTECTION - * 1067984 

GIVE DON AND JOYCE READ A CALL ANYTIME 


1022 KING ST. WHITBY 

FREE PARKING 

• CLUBS & ASSOCIATIONS 

• CRUISES 

• CHARTER FLIGHTS 

• INDIVIDUAL GROUP PACKAGES 

• BUS TOURS 



668-5555 


• AIRLINE TICKETS 

• SALES INCENTIVES 

• COMPANY GROUPS 

• PREPAID TICKETS 

• TICKET DELIVERY 


Special Discounts for UAW Members 
on Holiday Packages only 




- 1 

_ 

J SHOPPE 

___ A 


We challenge you to find our high quality 
and low prices, 
anywhere else in town. 


*Special pricing arrangements for 
LOCAL 222 members 
‘Special rates for students 
‘Special retiree and Senior Citizen rates 


Eye Shoppe 
16 King St. E. 
Oshawa 571-3910 


Eye examination can be 
arranged 

Optical Lab 571-1269 


Eye Shoppe 
238 Division St. 
Cobourg 372-6532 


Eye Shoppe 
28 Water St. 
Lakeview Plaza 
Port Perry 985-9388 


Eye Shoppe 
56 Harwood Ave. 
Ajax 683-2888 


iiiiiiiiimiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiniiiii 

* 



Look for the 
union label 



Gell Travel 
of Lindsay 

35 William St. ’ 
Lindsay, Ont. 
Registered and bonded 
for your protection 
Special sports tours 
Grey Cup in Vancouver 
Charter Flights 
Group Packages 
Olympic Special 
Expos Package 
Track & Field 
Helinski Super Bowl 
See Art Field 
Gell Travel 
(705)324-9181 


THIS SIZE 
OR SMALLER 
ADVERTISING 

! 

SPACE 

Tt 

AVAILABLE 

PLEASE CONTACT 
UAW HALL 


* QUALITY & PRICE — A GREAT COMBINATION 


> Designer Styles 

> Sports Eyewear 

> Racquet Ball Frames 
» Fashion Tints 

» Sunglass Eyewear 















BOB JOHNSON 

Managing Licensed Optician 


> Price 

» Quality 

> Service 

> Selection 
» Repairs 

> Prescriptions Filled 

»2 Licensed Opticians 
to serve you 


FASHION IN LINE FRAMES by Swann. Capri. 
Stylrite, World of Frame. Essilor, Lux. Logo. 
Amor and others. 

FIRST QUALITY LENSES by American Optical. 
Bauch & Lomb, Imperial. Orma, Coborn and 
others 

1 no/ SENIOR CITIZEN DISCOUNT - 
| U /O On any Complete Pair of 
Prescription Glasses 


MAGGIE BLAKOLMER 
Ootician 




c/f,dmczaC Optical Company 

HOURS: Mon.-Fri. 9:00 a.m.-5:30 p.m. 

Wed. & Sat. 9:00 a.m.-1:00 p.m. 

Thurs. 9:00 a.m.-8:00 p.m. 

32 Bond St. E. 579-6411 


Camsport Trailer Sales 

Highway 115-35, Newcastle 
3 miles north of 401 — 987-5174 



For all your Trailer Parts and Accessories 
Prowler and Holiday R.V.’s 
17 -35' Fibreglass and Aluminum Truck-Caps 
Superior Propane Refill Centre. 
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j|our Credit Union Mews 

AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 


iai 


<rrr^ 


"Your key to financial progress" 


Your Credit Union News 
Published by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


NEW ATM 
INSTALLATION 

A SECOND PiUTDCftSH MACHINE HAS BEEN INSTALLED 
ON PARK ROAD SOUTH, OPPOSITE GM 

Round the Clock Service 
Withdrawals of up to $200 
Transfers 
Deposits 
Loan Payments 

Drop into the Credit Union and obtain 
an Autocash Application Form. 

Use the convenient method of banking 
at the Auto Workers Credit Union. 


A Credit Union 
Plan 24 Savings Account 
gives your money 
daily earning power! 

Your Credit Union gives you a reason to smile every day. 
Because no matter how little or how much money you have 
in your Plan 24 Savings Account, it all works for you every 
day. 

Plan 24 interest is calculated every 24 hours on your daily 
balance. It’s ideal for people who withdraw or deposit 
money frequently. 

And because there’s no minimum balance requirement, 
you deposit as little as you like for as long as you like, and 
still collect interest. 

A Plan 24 Savings Account has the flexibility you need for 
easy money management. Best of all, it has daily earning 
power, and that’s something to smile about. 



Why wait? 

Credit Union 
Personal Loans 
let you buy now! 

Our simple interest loans can also save you money. 

Simple interest means you pay interest only on the out¬ 
standing balance of your loan. As you pay off your loan, 
your interest cost decreases. You’re charged only for the 
money you are actually using. 

We’ll do our best to work out a repayment schedule you can 
live with. Where it makes sense, we can combine several 
retail loans into one convenient Credit Union loan. 

By arranging your Credit Union loan ahead of time and 
bargaining with cash, you can often take advantage of 
substantial savings in the market place. 

Don’t forget to ask about our loan insurance coverage. 


12.9% 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 

Established April 2,1938 

322 King St. West, Oshawa, Ontario 
Telephone 728-5187 

Office Hours: MONDAY-THURSDAY 10 A M. 5 P.M. / FRIDAY 10 A.M.-6 P.M. 


Home Improvement Loans 
Savings Account — Deposit Account — Free Chequing — Year Term Certificates 

Auto Loans 

Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
U.S. and Canadian Money Orders • Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Group Insurance Plan 

One, Two, Three-Year and Variable Rate RRSP’s • Payroll Deduction RHOSP’s and RRSP’s • Daily Interest Account • 2 Autocash machines 


EDITORIAL SUPERVISION 

by Education and Publicity 
Committee 

Lois Nimigon, Chairperson 
Robert Cannons, Liz Kloos 
Don Nicholls, Editor 
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Worth Plant 
Third Shift Report 

By BILL RODGERS 

PLASTICS 


UAW GOLF LEAGUE 


A few months ago the Plastics 
Department management started a 
group safety talk and film program. 
These meetings have been nothing 
but an attack of 
ignorance to our 
intelligence. Al¬ 
though these 
sessions could 
prove to be ben¬ 
eficial to us, if 
there was more 
reality than B.S. 
such as, if there 
was an incentive 
program or 
health risks due 
to toxic chemicals in the plants etc, 
etc. The monthly meeting for May 
1983 sticks out like a sore thumb “or 
should I say sore foot” as at this 
meeting a 4 to 6 minute film was 
shown on foot protection or at least I 
think it was. This film showed a pair 
of bare feet dancing on broken glass, 
stepping on nails and other sharp ob¬ 
jects. Let us face it, who in their right 
mind goes around dancing on broken 
glass, “management”. Even though 
the music to these films has not 
been all that bad the rest of the films 
“stink’ \ 

I feel if it is management’s genuine 
concern to have their employees be¬ 
come safety minded, then they 
should have a qualified competent 
person to set up and present these 
talks and films in a sincere manner. 
This would enable the Brothers and 
Sisters to receive good solid in¬ 
formation and advice on any ques¬ 
tions that may arise. As far as it 
stands at the present time, when the 
Company’s hourly rated health and 
safety delegate, who presents these 
meetings is asked a question, he 


By BURT BUSKER 
District Committeeman 

PARTS WEEKLY 
LAYOFFS CONTINUED 
Since my last article in The Osha- 
worker, the work force in Parts and 
Service has been reduced on a week¬ 
ly basis from 170 to 150 employees. 

Many Parts 
workers have in¬ 
dicated to me 
their plans to re¬ 
tire, as when a 
lay-off becomes 
effective. It ap¬ 
pears that the 
majority of em¬ 
ployees re¬ 
assigned to other 
jobs in the plant 
seem to be doing 
alright. There have been only a 
“few” employees who have re¬ 
ported to me, unable to find suitable 
work. I guess the majority of laid off 
workers from Parts were given suit¬ 
able jobs in line with their age and/or 
possible medical restrictions. 

PARTS MOVED TO WOODSTOCK 
Our workforce in Parts and Ser¬ 
vice are now being assigned to clear¬ 
ing the stock sections for packing 
and shipping the parts to Wood- 
stock, Ontario. More empty bins are 
starting to appear throughout the 
warehouse. Management indicated 
to me a few weeks ago that 30,000 
lines of (Z-code) and 90,000 lines of 
(F-code) part items will have to be 
removed from Parts and Service. 
According to management a goal has 
been set to handle or ship an average 
of 1,000 lines a day or 5,000 lines per 
week to Woodstock. In addition 
there will be a considerable amount 
of stock scrapped. No official date 
has been set for the final closing of 
Parts and Service, in any event the 
Company have Indicated that Parts 
and Accessories will not operate 
beyond the end of the year. 


either does not know or he does not 
have the time to answer all the 
questions. 

After the last meeting that I at¬ 
tended was over, a large dumber of 
Brothers asked me if they had to con¬ 
tinue to attend these “Mickey 
Mouse” meetings as they were very 
upset with the attack on their com¬ 
mon sense and intelligence. When 
asking one Brother why he felt this 
way he angerly replied I asked the 
“Company’s” Health and Safety 
delegate his qualifications and he re¬ 
plied just safety boots and glasses. I 
then asked the Brother why was that 
important to him and he said if the 
Company is going to force us to at¬ 
tend these insulting meetings then 
they better have someone who can 
give us the proper answers to ques¬ 
tions, so that if my children ask me a 
question then I will be able to give 
them good solid advice. 

Well Mr. Blimke, it looks like this 
is something else you have 
“screwed” up. 

I would also like to point out to all 
the Brothers and Sisters that you 
cannot refuse the direct order of a 
supervisor, but then on the other 
hand there are laws that say you have 
to accept or pay attention to what is 
being presented. As the Union only 
recognizes two hourly rated Health 
and Safety Union Reps in the North 
Plant Paul Larkin or his alternate 
Peter Devos. 

So here is a closing thought for 
management. To make these com¬ 
edy films a little bit more tolerable, 
there should at least be a supply of 
popcorn, coffee, coke, earplugs and 
sunglasses or is the next movie about 
Bango Goes to College. 

As the holiday period draws near I 
would like to wish everyone an 
enjoyable and safe holiday. 


VACATIONS DEPARTMENT 1 
All Department 1 employees 
presently working in Parts and Ser¬ 
vice have been notified by super¬ 
vision to have vacation requests 
granted. It was understood by the 
Union and the Company that “no” 
students would be utilized in 
Department 1 as summer replace¬ 
ments, instead a sufficient staff of 
Parts employees would be retained 
to function as summer replacements 
in allowing everyone to take their 
vacations. In conclusion I will be tak¬ 
ing a summer vacation myself with 
my family, commencing June 13th to 
July 18th, 1983. Committeeman John 
Wade will replace me during this 
time. I wish everyone an enjoyable 
and safe summer vacation. 


By MAY PARTRIDGE 
Publicity 

I know when I was working, im¬ 
portant issues were reported in The 
Oshaworker , and you would hear the 
lament “Nobody told me”, “I didn’t 
see it in The 
Oshaworker ". 
People do not 
change, and on 
that assumption, 
I draw your at¬ 
tention to Larry 
Ladd’s last SUB 
article which 
could mean 
money in your 
pocket. If (since 
1979) you had to 
pay UIC extra money back on your 
income tax and I quote “All em¬ 
ployees active or now retired, etc., 
from 1979, 1980, and 1981, should 
check to see if you have on hand the 
income tax notice of assessment for 


By RUSS RAK 

Our next tournament is the “4 
Man Scramble” Sunday, June 19th, 
tee off time 10:00 a.m. Your League 
Executive is urging all our golfers to 
be at the golf 
course by 9:30 
a.m. so that the 
foursomes can 
be made up and 
rules of this 
tournament will 
be outlined. 
Prizes will be 
awarded to the 
winning four¬ 
somes not in¬ 
dividual golfers. 

As of June 27th we will be starting 
our league “Flight Playoffs”. There 
will be four Flights made up of 
“Championship” Flight, and A, B 
and C Flights. As we have over 80 
members now in the league each 
Flight could have twenty (20) or 
more golfers in it. To qualify for 
these Flight Playoffs you must have 
turned in a minimum of four 18 hole 
scores by June 26th. You will be as¬ 
signed the Flight in which you will 
play according to your handicap as of 
June 26th. 

If you have any questions about 


The more I tramp the creek val¬ 
leys, the more plants, shrubs and 
trees I see. Lots of times I hear other 
people who are interested in trees 
and birds saying, “I have not seen 
this bird or that bird for years.” I 
believe those birds are still in the 
area, but you have to be in the right 
place at the right time. 

One early bright sunny morning as 
I tramped the Oshawa Creek Valley, 
I saw more Baltimore Orioles than I 
have seen in years. They were sing¬ 
ing and flitting from one wild apple 
tree to another. They appear to feed 
on the wild fruit trees when these 
trees are in flower. Probably they are 
getting the sweet honey from the 
flowers. 

When I was a kid, living in 
Harmony, some of the ‘ ‘ Locals” cal¬ 
led Orioles “Cherry Birds”. I don’t 
know why, except that these birds 
could be found in the cherry trees 
when they were in bloom. 

The Oriole is a very colourful bird. 
The male has an orange body, black 
head and shoulders, and a fine white 
marking on the black wings. His 
voice is not as clear as that of the 
male Cardinal. If anything, it is al¬ 
most hesitant, as though he was not 


the above years.” If you have it, take 
it to the SUB Office (Gate 25) if you 
cannot find it, pick up an application 
at the SUB Office and mail this form 
to the nearest Revenue Canada Dis¬ 
trict Taxation office, 36 Adelaide St. 
E., Toronto, Ontario, M5C 1J7. 

The plans for the retirees' picnic 
are finalized. The date is Tuesday, 
June 28th or in case of rain Wednes¬ 
day, June 29th. The picnic starts at 
12 noon, Lake view Park. There will 
be twenty-five (25) attendance 
draws. You must be there to win. 
Lunch will be provided by the Aux¬ 
iliary. Free bus tickets can be ob¬ 
tained at the Hall. Bingo will be 
played with good prizes and enter¬ 
tainment will be provided. I will be in 
Port Elgin so I hope the day is beauti¬ 
ful and everyone has a great time. 

This is the last issue until Sep¬ 
tember 1st. Have a safe and happy 
summer and God willing I will see 
you in the Fall. 


your handicap; phone Len LeLievre 
723-6406. 

The four (4) Flight Charts will be 
posted up on our bulletin board in the 
Club House. 

To briefly outline how Flight Play¬ 
offs are played: Each of the four divi¬ 
sions will be made up of two (2) 
player teams: This is elimination 
round play: first of all you will be 
teamed up with another golfer with 
approximately the same handicap, 
the winner then plays the winner of 
the next team until we have a final 
winner in each Flight. There are ex¬ 
cellent trophies for the winners and 
runners up in each Flight. Scoring is 
based on the number of holes won 
over a 18 hole game and not on final 
stroke score of the game. 

The name and handicap plus the 
phone number of each team will be 
listed on the “Flight Playoff Charts” 
and there will be specific dates be¬ 
fore which each match must be 
played. 

The following are the basic rules: 

1. Each player is responsible to 
get in’touch with each other to play a 
match. If you cannot get in touch, 
contact one of the executive. 

2. No provisional games to be 


too sure of his song, but it is very 
joyfull. 

These birds are a joy to observe. 
Look for the hanging nest on the limb 
of a high Elm or Canada Maple. It 
will be on the highest branch on the 
outside of the tree. 

Swallows are a breed of their own. 
They are always flying, gathering in¬ 
sects — especially mosquitoes. The 
few variefres that are in this area all 
appear to do the same things while 
looking for food. 

The Cliff Swallow and the Barn 
Swallow are the birds we are most 
likely to see. A few Bank Swallows 
have their homes along the Oshawa 
Creek. Usually I take time to watch 
them in the mornings. They are at a 
new nest sight this season. It is in a 
sand and gravel bank. Previous years 
they were in a clay bank. The clay 
bank had the disadvantage of shifting 
and crumbling. This was happening 
because each year the creek was cut¬ 
ting deeper into the bank. The new 
sand and gravel bank they have 
selected is on the side of the creek 
opposite the current so their homes 
should be safe. That is unless some 
kids disturb them. 

The fast flight of these birds is so 
stream-lined that they can turn on a 
dime. They are mostly blue-light 
brown with lighter grey underbody 
and have a semi-forked tail. Swal¬ 
lows like to line up on the hydro and 
fence wires in the late summer. They 
are one of the earliest birds to leave 
us in the fall. 

I read, and maybe you do also, that 
some fishermen-to-be said, “Where 
are the Trout in the Oshawa Creek?” 
A couple of suggested spots are— 
the portion of the creek west of the 
Simcoe Street bridge, and along 
those overhanging willows (in the 
fall). 

The work of cleaning up the 
Oshawa Creek has been a “God 
Send”. Now that some people think 
clear, clean water is a must, the fish, 
especially Rainbow Trout and 
Salmon, will be using the Oshawa 
Creek to spawn. If you and I insist, 
the creek may never again be used as 
a cesspool. 

Saturday, July 9, 1983 is the date 
of the Local 222 Picnic at Lakeview 
Park. The Union Rod and Gun Club 
will provide the opportunity for you 
to trap shoot over Lake Ontario. 
This is a challenge for any shooter. In 


played before a team match game. 

3. No Flight games to be played 
during other tournaments. 

4. Each player has a right to re¬ 
fuse to play in a foursome, and keep 
it on a one to one basis. 

The rules will also be posted on 
our bulletin board. 

We have had some complaints 
from some of our members about not 
being informed of tournament dates, 
rules, handicaps, etc. Well Brothers, 
most of this information has been 
written up in previous issues of The 
Oshaworker. Furthermore, with a 
League the size of ours, it is difficult 
for the executive to contact each 
member individually ; that is why we 
have a bulletin board in the Club 
House, where our League Rules, 
Tournament Dates and all other in¬ 
formation is posted; along with the 
names and phone numbers of the 
executive which you are urged to call 
if you have any questions. We ask all 
our members to check our bulletin 
board everytime they play. 

As this is the last issue of The 
Oshaworker , until September, on 
behalf of the executive of your 
League I wish all our members a safe 
and happy summer and good golfing. 


the past, some shooters forgot to 
bring their own shotgun, thus depriv¬ 
ing themselves the chance to win a 
trophy. Also, trap shooting does cost 
money (for shells and trap), so bring 
more than a buck with you. 

Bill Nicholls is in charge of casting 
and spinning. He has arranged some 
wonderful prizes for you to win. 
Bring your own equipment because 
as you know a good fisherman does 
not lend his equipment. 

See you at the Picnic! 

The Second Marsh, that you and I 
did own until one of Oshawa’s City 
Councils gave it away, is still in the 
hands of the courts. They want to see 
if we, as conservationists, can use 
this wonderful marsh to observe 
birds, plants, and aquatic plants that 
grow on the shores of Lake Ontario. 
We as conservationists will win. Any 
strong-willed person knows that 
another dug-out harbour, that will be 
filled in every year by silt from the 
creek, is just plain stupid. 
Remember: 

— Mail those fish entries. 

— $2.00 Membership Cards. 

— Business meetings first Wednes¬ 
day every month at 222 Hall. 

— Trap shooting, spinning and cast¬ 
ing at picnic. 

— Trips to our own conservation 
property at Newcastle. 

See you on the lake fishing. 

P.S. Now’s the time for 
MORELS. They are those tasty 
spring mushrooms. Look for them if 
the weather is hot and humid and the 
blackflies and mosquitoes are eating 
you alive. They are worth the agony 
when you sit down to a plate of hot 
morels and delicious steak. 
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Heart Attack 


By LARRY HANNAH 
Alternate Health & 

Safety Rep. 

Today approximately 40 percent 
of Canadian men die of heart attacks, 
roughly four times the rate at the turn 
of the century. 

Why the tre¬ 
mendous i n - 
crease in heart 
attack victims? 
Many factors 
have been im¬ 
plicated. Smok¬ 
ing, obesity, high 
blood pressure, 
high colesteral 
intake and lack 
of exercise. 
Though it is 
known that workplace hazards such 
as stress, noise and carbon 
monoxide all increase the risk of hav¬ 
ing a heart attack, the role of working 
conditions has not been adequately 
studied. 

A massive study in the United 
States has shown an elevated risk of 
h$art disease among working 
mothers, one consequence of work¬ 
ing a double shift. Garbage collec¬ 
tors, steelworkers, munitions work¬ 
ers, pilots, rayon viscose and women 
rubber workers, have one thuag in 
common, a significantly greater risk 


of heart attack than the general popu¬ 
lation. 

Multiple hazzards no doubt great¬ 
ly increase the risk of heart attacks, 
just as an asbestos worker who 
smokes is almost one hundred times 
as likely to die of lung cancer as one 
who neither smokes nor works with 
asbestos. Here we have the combi¬ 
nation of two hazzards increasing the 
risk smoking 10 to 15 percent higher 
risk plus the asbestos factor. Now let 
us place this worker in an area where 
he or she is exposed to diesel ex¬ 
hausts, a carsinogen, and we in¬ 
crease the risk even higher. 

Today because of increased medi¬ 
cal expertise and research life is pro¬ 
longed by multiple heart operations 
and medication. So the mortality rate 
per annum would be much higher if 
not for the increased medical knowl¬ 
edge. But once again, I believe we 
should work to eradicate the prob¬ 
lem before it begins. 

The work place must be studied to 
highlite high areas of heart attack 
risk, and we must try to eliminate the 
increased risk factor as much as 
possible. 

THOUGHT FOR THE WEEK 

Contrary to popular belief, heart 
attacks are more common among 
workers than executives. 



LETTER TO THE EDITOR 

“No Amalgamation of 
Skilled Trades” 


By TONY LEAH 

On May 26th, H. Toaze (GM Re¬ 
gional Personnel Director) held a 
coffee and stale donuts meeting for 
all welder, millwright and pipefitter 
apprentices. Some committeemen 
and alternates were invited to watch, 
but not to say anything. The Com¬ 
pany line Toaze tried to feed the ap¬ 
prentices was as stale as the donut: 
GM wants to amalgamate the three 
trades into two and eliminate the 
welders. There was a lot of bull about 
“upgrading skills”, but in reality it 
comes down to getting millwrights 
and pipefitters to do welding (with¬ 
out any compensation or recogni¬ 
tion) and getting rid of welders. Is it 
upgrading to have somebody doing 
machine repair, welding, electrical 
work, pipefitting and who knows 
what else? That is destruction of the 
Skilled Trades, not upgrading. “Jack 
of all trades and master of none”. 
And that is what GM wants. In the 
States they have the WEMR classi¬ 
fication irt some plants now. (Weld- 
Electrical-Machine Repair). Let’s 
take a clear stand against amal¬ 
gamation of trades now, to prevent 
this from happening here. 

It was disappointing at the meeting 
to hear our Skilled Trades District 
Committeeman agreeing with the 
Company position. What was even 


worse was listening to insults and at¬ 
tacks on the UAW and some UAW 
members. No union officiM should 
ever attack the Union in front of 
management representatives. It 
would have been more informative 
for the apprentices to hear what the 
Canadian Region Skilled Trades 
Council said about the issue at their 
meeting March 19th. The subject of 
the proposed changes in the 
Apprenticeship Program in Oshawa 
was brought up at this meeting and it 
was made clear the UAW is opposed 
to what GM wants to do. 

International Representative 
Brother Parrington said “there is no¬ 
thing in the UAW International 
Apprenticeship Program that allows 
millwright apprentices to get welding 
experience. If this was going to be 
allowed in Oshawa, it is in direct op¬ 
position to the position taken by this 
council.” 

The Skilled Trades Represent¬ 
atives for all Canada understand 
what is wrong with the Company’s 
attempt to amalgamate and eliminate 
trades. 

Why doesn’t the District 
Committeeman ask for a meeting of 
the Oshawa Skilled Trades so that 
the journeymen can tell him what 
they think of the Company proposal? 


Recreation Hi Lites 


By JOHN LeSURF 
Recreation Chairman 

Our Local has been invited to the 
First Annual UAW Local 1520 Slo- 
Pitch Tournament — July 30,31, Au- 

1) Entry fee 
$100.00 per 
team, plus two 
new balls (red 
dots). Teams will 
be notified of 
starting times 
after regis¬ 
tration. 

2) All games are 
seven innings. 
There will be a 
ten run mercy 

rule after five innings. 

3) Each team will be guaranteed two 
games. All games at Local 1520 Hall, 
intersection of Highway 401 and 
Highway 4. 

4) Tournament is sponsored by Carl¬ 
ing O’Keefe, qualifying tournament 
for O.V. SLO-PITCH Champion¬ 
ships in September to be held in 
Niagara Falls, Ontario. 

5) All players must be UAW mem¬ 
bers. Any team, carrying a non- 
UAW player will be disqualified. 

6) Prize money will be awarded as 
follows: 

“A” First “A” $800 

Second “A” $500 
“B” First “B” $450 

Second “B” $300 
The above is subject to participa¬ 
tion of thirty-two (32) teams. 

7) The large homeplate will be used 
(2 x 3) 

8) Entry deadline — July 17, 1983. 

9) Make cheques payable to UAW 
Local 1520 and mail with entry form 
to: 

UAW Local 1520, 

P.O. Box 178, 

St. Thomas, Ontario, N5P 3T7 

10) Any questions — please contact: 
Dusty Miller at Local 1520 Hall — 
Phone: 1-519-652-5552, Red Nichols 
1-519-672-8598, Joe Simpson 1- 
519-679-8522. 

REMINDER 

The Local 222, UAW 37th Annual 
Picnic, which will be held at Lake- 
view Park, Saturday, July 9th, 1983, 
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with an alternate date, in case of rain, 
Sunday July 10th, 1983. All booths 
and rides to open at 8:00 a.m. with a 
free dance at the Jubilee Pavilion 
Lakeview Park, (music by Jay Bee 
Sound) starting at 8:00 p.m. Bar 
privileges available. 

PICNIC TICKET 
SALES DATES 

The cost of the picnic tickets is 
three dollars ($3.00) and will be 


available only at the UAW Hall, 44 
Bond Street East, Oshawa, commenc¬ 
ing July 4th to July 8th, 1983. Hours 
will be 10:00 a.m. to 8:00 p.m. No 
tickets will be sold on the day of the 
picnic. You must have your 1983 
Union card to obtain picnic tickets. 

If you have misplaced or lost your 
1983 Union card, you can obtain a 
new one from the Hall or contact 
your committeeman. See you all at 
the picnic. 


UAW Local 1520 Slo-Pitch 
Tournament 
Local 1520 Union Hall 
July 30,31 —August 1,1983 


ENTRY FORM 

Team Name: . 

Name of League:. 

Manager’s Name: .. 

Address: . 

Telephone:. 

PLAYER LIST: 

1. 

2. 

3. ... 

4 .. 

5 . 

6 ... 

7 . 

8 . 

9. 

10.. 

11. 

12.:. 

13 . 

14 . 

15 .. 

16 .,.. 

17 . 

18 . 

19 . 

20 . 


gust 1st, 1983. 



Political Action Committee 


By ART FIELD 
Secretary 

NDP PICNIC 

All roads lead to Pleasure Valley 
Park on Sunday, June 19, 1983, at 12 
noon, for the annual area council 
NDP Picnic. This year we are going 
to a different 
park. This parkis 
north of Clare¬ 
mont on Durham 
Road 23. It has a 
water slide, rol¬ 
lerskating, horse 
drawn wagon 
rides, plus what 
every kid loves 
— pony rides. 
The roller skat¬ 
ing is outside on 2 
km of paved trails — there are six 
hundred (600) acres for your enjoy¬ 
ment. There will be polish sausage 
and hamburgers barbequed by the 


NDPer from the Great White North 
Riding of Victoria — Haliburton. I 
guarantee you will survive. I under¬ 
stand Ed Broadbent MP and Mike 
Breaugh MPP will t>e there to enjoy 
the picnic with us. 

A LITTLE BIT OF EVERYTHING 

I see where Roger Smith, Chair¬ 
man of the Board of GM salary for 
1982 was $548,634 up from $475,000 
in 1981. We gave up our PPH be¬ 
cause the Company was not making 
any money, but the guys at the top 
never help out, oh well it looks like 
the saving of our PPH helped Mr. 
Smith get an increase in salary. 

Bell Canada is always appearing 
before the government to cry hard- 
up, when they are asking to increase 
our telephone rates every year. They 
need the money to pay salaries and 
pension benefits. Mr. Degrandpre, 
Chairman of the Board gets a salary 
of $495,000 per year and personal 


benefits of $56,000 per year. His pen¬ 
sion benefits are $8,917 per month 
and and guaranteed for ten (10) years 
which makes a yearly pension of 
over $107,004 per year. Now wonder 
our phone bill has to be increased. 

The President of Alberta Medical 
Association is embarrased because 
two (2) doctors, one a G.P. who per¬ 
formed 36,500 individual services, 
an average of 100 a day, 7 days a 
week for — he billed Alberta Health 
$504,000 salary. The other doctor is a 
specialist who billed Medicare 
$579,000 for 18,500 services, and 
was not getting enough so he extra 
billed his patients $330,000. Alberta 
puts a User Fee on their services to 
cut down on abuse, they should be 
charging doctors who abuse the sys¬ 
tem. This goes on in Ontario also. It 
is the doctor that should be charged a 
User Fee, not the people who are 
sick. Wages have trailed inflation 


every year since 1978, so that cannot 
be the cause of inflation. In fact dur¬ 
ing the anti-inflation board 1975-78 
wage increases were controlled but 
prices for food, energy, housing and 
clothing continued to increase. 

UAW PICNIC JULY 9TH 
— LAKEVIEW PARK 

The Political Action Committee 
will have a booth at the picnic. We 
will have dfree draw on a bike for the 
kids, and lots of balloons. Drop by for 
a chat with someone from the com¬ 
mittee or Ed and Mike. 

The area council NDP will have a 
booth and are serving Polish Saus¬ 
ages with Sauerkraut. The NDPers 
from the riding of the Great White 
North — Victoria-Haliburton New 
Democrats will be helping Ed and 
Mike to do the cooking”. 

See you all at the picnic. 
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Job Selection 


By JOHN KOVACS 
Zone 54 Committeeman 

As of writing, the No. 1 and No. 2 
Engine Line Groups have completed 
their job selections for the 1984 
model change. Jt is not an easy task 
as we have to 
iff rely on the hon- 
esty and the 
competence of 
our U.R. per¬ 
sonnel and 
Supervisors. As 
I look back to 
some of our past 
meetings with 
top Supervision, 
I wonder if we 
made a mistake 
by going along with job selection per 
the Supervisor’s Group. Let me ex¬ 
plain. Our main concern was to have 
the highest seniority brother or sister 
assigned to the most preferable jobs. 
With our present agreement, I do not 
think we can achieve this. The No. 1 
Group Engine Line jobs, up to 95 
percent are better than any of the 
jobs in No. 2 Group, with the excep¬ 
tion of one. Moreover, in the No. 1 
Group, our highest seniority brother 
has 1973 seniority. On the other 
hand, in the No. 2 Group, we have 
five brothers with 20 years or more 
seniority. It just does not seem fair. 

However, there is a way we can 
correct this problem. In this job 
selection agreement, we had tried to 
inject a safety valve, and the Com¬ 
pany agreed that, after we reach full 
production and find that some low 
seniority employees are working on 
some light preferable job, and the 
same time a high seniority employee 
is on an undesirable job, we can ap¬ 


proach the General Foreman and 
open such ajob. With this move, the 
high seniority employee could take 
over the preferred job and would 
switch places with the lower senior¬ 
ity brother. v 

Under our agreement, however, 
this can only take place within the 
Foreman’s Group. This is where we 
have to demand a change. This 
should take place within the General 
Supervisor’s area. I didn’t have 
much chance to discuss this problem 
with the brothers on the Chassis 
Plant Committee, but as far as I’m 
concerned, it has to be a priority. 

IS IT A CHANGE FOR 
THE BETTER? 

In two of my previous articles, I 
had expressed a grave concern for 
the future of our Car Assembly 
Plants here in Oshawa because of the 
Company’s decision to convert both 
of its Car Plants to build small cars. 
All indications are that my worries 
were not unfounded. I just came 
back from south of the border where 
I spent a week, and the demand for 
the full size cars was the same down 
there as up here — tremendous. 
You can order one and you may have 
to wait up to six weeks for delivery. 
That's indication number one. If you 
work in the “B” System, almost all 
of your Saturdays are scheduled to 
work when you are on the day shift. 
When you’re on nights, you have 
Tuesday and Wednesday scheduled 
overtime. There is no such demand 
for the small cars. 

There is no question in my mind 
that, dollar for dollar, the full size 
Chev or Pontiac is the best value for 
anybody’s money. The only argu- 



Zone 31 Views 


By HAROLD ROLLS 
Committeeman 

VACATION REPLACEMENTS 
For the lack of a better word, they 
are called students, but in reality, 
they are new hires. There are some 
students in the plant now, and they 
should all be in 
by the time you 
read this. These 
new hires are 
used as vacation 
replacements so 
that seniority 
employees can 
have their allot¬ 
ted time, and in 
some cases, 
have extra time 
off for their 

NO BADGE OUT 
Nothing has been finalized as far 
as the no badge issue is concerned. 
The Company offered a six-point 
proposal to the Top Committee. This 
was discussed, and two points were 
accepted and four points were re¬ 
jected. If something can be nego¬ 
tiated by the Committee, it will be 
the responsibility of you, the 
membership, to make it work. A few 
could ruin it for many. 

VACATIONS 

Since this is the last Oshaworker 
before vacation, I would like to wish 
everyone a safe and happy vacation. 
Be safe. The life you save may be 
your own. 



vacations. 


COLA 

Starting on Monday, June 6, 1983, 
there will be an additional five cents 
per hour added to our Cost of Living. 
This will be in time for vacation pay. 
Your Cost Of Living will now total 
$2.64 per hour. 

GOVERNMENT BONDS 
By the time you read this, the 
bonds will be available and can be 
picked up at the Canadian Imperial 
Bank of Commerce at the four cor¬ 
ners in Oshawa. 


MacPHERSON STRUTS 
This operation has been moved to 
a new temporary area which is no 
longer in my zone. I am sure that 
Brothers Emmorey and Whalen will 
look after your interests. Thank you 
very much for the privilege of rep¬ 
resenting you up until now. 


OLD TIMERS LOB BALL 

I have been asked to do the report¬ 
ing for the Old Timers Lob Ball 
League. There is not much to report 
as yet because only three games have 
been played by each team. 


Teams Wins 

69ers 3 

Turbos 1 

Drifters 1 


McDonald Truckers 1 


Loses 

0 

2 

2 

2 


Spectators are always welcome at 
Eastview Park. Game times are 4:00 
p.m. when Shift 2 is on days, and 
1:00 p.m. when Shift 2 is on nights. 


PROBLEMS? 

Alcohol and/or Drugs 
UAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential UAW Reps. 

Davey Thompson: 723-5812 / In-Plant: 7069 
North Plant Medical Centre: 644-5146 / Home: 725-8533 
Ed Malloy: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 576-6018 

Don Powless: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 725-5805 
All Can Be Reached At Union Hall: 723-1187 


ment is fuel economy, and the few 
dollars one saves by driving a small 
car are lost on comfort and on safety. 
Last but not least, you can still buy a 
full size car close to two thousand 
dollars cheaper than any of the GM- 
built small cars, with the exception 
of the Chevy Chevette. 

According to some high level 
Company personnel, the price of the 
full size car will change as of 1984 (it 
will still be available from the USA). 
He stated that the price will go up so 
high that it will force the consumer to 
turn to the smaller cars. 

To conclude, it is quite a turn¬ 
around. It breaks the simple law of 
demand and supply. It used to be that 
the consumer, through demand, dic¬ 
tated to the supplier what product it 
should build and how many. It looks 
as if General Motors will change 
that. You know the old saying, 
“What’s good for General Motors is 
good for the country.’’ 

CLOSING THOUGHT 

If you have^a tendency to brag, just 
remember— it’s not the whistle that 
pulls the train. 


North Plant 
News 

By JOE LEITH 
Zone 30 Committeeman 

I would like to welcome all the new 
people to the Stamping Plant as well 
as the North Plant. If I can be of help, 
don’t forget to call me. 

On May 3, 4, 5 
and 6,1 replaced 
P. Bennett as 
Acting Plant 
Chairman. 
However, it 
seems during 
this same week 
the Company 
took a 20-car 
parking lot that 
has always been 
Hourly and gave 
it to Salary. The Union did not agree 
to this nor would we. It seems the 
Company rumourmongers are trying 
to get something on me and are 
spreading a lie that I gave the parking 
lot away when I was Acting Plant 
Chairman. I received a couple of 
calls about this parking lot. When I 
checked it out with I. Barrie, General 
Superintendent, I asked if anyone in 
the Union had agreed to this, and the 
answer was, “No, no one in the 
Union had agreed to it.” I asked the 
Regional Personnel Director about 
us getting this parking lot back as his 
department was the one that took it. 

I was told there should be no prob¬ 
lem. However, back at the farm (get 
my meaning), the Company 
rumourmongers are still at it, trying 
to spread their usual lies that I gave 
away a parking lot. Of course, if you 
had as much free time to spread the 
B.S. as these cards ... 

For the record, Zone 30 has no 
outstanding grievances. I have only 
had one Second Step meeting on 
grievances not settled, and all four of 
them were paid. Up to that time, all 
grievances for a one-year period 
were settled on the floor. 

To the Company rumourmongers, 
this is the truth, but I guess you will 
not spread it because it does not 
make me look bad. 
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“B” Chassis Review 


By JOHN LeSURF 

Zone Committeeman, Shift 2 

We realize that there has been and 
quite likely always will be, Per Diem 
Foremen taken from the ranks, 
which from one point of view could 
be a better av- 
enue than 
recruiting some¬ 
one who has 
never worked in 
the plant. How¬ 
ever, in the 
Chassis Plant we 
do have a Per 
Diem Foreman 
who has worked 
in the plant, went 
on as a clerk, but 
is back now trying to climb that lad¬ 
der of success, at the expense of the 
people in the body drop group. This 
individual runs around creating un¬ 
necessary problems, with wrong 
information and untrue facts. I also 
understand he has a short memory in 
contacting the committeemen when 
called. Numerous times this individ¬ 
ual has been overruled by his 
superiors in the area. 

PROMOTIONS 

I have received numerous calls on 
how a Brother or Sister is being 
promoted. Here is an outline of what 
this procedure consists of: (61) The 
provision of this paragraph (61) and 
its subsections shall apply to all 
promotions. 

(a) A promotion is any transfer to a 
job paying a higher hourly or base 
rate. 

(b) If the promotion is to be made 
within a department, as between 
employees in that department, 
whose merit and ability are approxi¬ 


mately equal, that employee having 
the greatest seniority shall be en¬ 
titled to the preference. 

(c) If the promotion is to be made 
across departmental lines, em¬ 
ployees within the department to 
which the promotion is to be made, 
will be entitled to consideration for 
the promotion based on the princi¬ 
ples set forth in sub-paragraph (b) 
above. 

(d) If the settlement of a grievance 
alleging violation of this Paragraph 
(61) (a) is on the basis that a different 
employee should have been pro¬ 
moted, that employee will receive the 
difference in wages earned (exclu¬ 
sive of earnings received for over¬ 
time hours which he worked but 
were not worked by the employee 
improperly promoted to the higher 
rated job) and the wages he would 
have earned had he been promoted 
effective on the date of the 
grievance. 

LEAVES OF ABSENCE 
CANCELLATION 

Anyone wishing to cancel a leave 
of absence the request is to be re¬ 
ceived by management at least seven 
(7) working days in advance of the 
leave. 

As this is the last issue of The 
Oshaworker for the summer, I would 
like to take this opportunity to wish 
you* and your family a safe and en¬ 
joyable vacation. 


Look for the 
union label 



Duplate 



By DON PROSSER 

At the time of writing, the Com¬ 
pany has started laying off some of 
our members and according to pro¬ 
jections these Brothers and Sisters 
will not likely be 
recalled before 
December, if 
then. 

The Company 
told us at a meet¬ 
ing held the week 
of May 29th that 
their informa¬ 
tion was that 
the changeover 
from “B” Body 
to “A” Body 
would start the week of August 5th 
1983. Their projections are based on 
that information and things certainly 
look bleak from now until Decem¬ 
ber. Starting the week of June 5, 
1983, until the week of July 18th, 
they will lay off approximately 30 
people, the week of July 18th, they 
will only operate the hot ends; this 
will be a cutback of approximately 
another 110 people. Then they will 
shutdown all production for four (4) 
weeks. The week of August 21st they 
will start up the cold ends only, this 
will bring back about 100 to 110 
people. For the week of August 28th 
they anticipate having only 
approximately 200 production 
people in and this level is expected to 
remain until December. However, 
even at this level of 200 they also 
informed us that there will be a week 
of shutdown in September, October 
and November. 

For Skilled Trades, Equipment 
Construction, the Tool Room and 
Bending Template will be working 
through the shutdown. The week of 
July 18th there will be approximately 
fifteen (15) machine repair men, 3 
pipe fitters and 3 electricians. The 
weeks of July 25th and August 1st 
there will be approximately three (3) 
machine repairmen, two (2) pipe 
fitters and they are not sure how 
many electricians. The weeks of Au¬ 
gust 8th and 15th approximately 15 
machine repairmen, two (2) pipe 
fitters and ?? electricians. The week 
of August 22 approximately fifteen 
(15) machine repairmen, three (3) 
electricians. 


Again the one week shutdowns in 
September, October and November 

will affect trades as well as produc¬ 
tion but we are not sure to what 
extent. 

With our SUB being down to 21.53 
percent on the last report a month 
ago things look anything but good. I 
did have the new SUB report but the 
figures were incorrect and we are 
waiting for the correct version to see 
what the situation is. 

The SUB Board met in Toronto on 
Friday, June 3rd to deal with over 
payments being made in Hawkes- 
bury. This affected about sixteen (16) 
members who were paid too much, 
this overpayment has been 
straightened out and the fund will be 
reimbursed about nineteen hundred 
dollars. This mistake was made by 
the Hawkesbury personnel and not 
by our members. 

Since my last article we have had 
several retire, they are the following: 
Gil Wreggitt, Dick Vandergrone, A1 
James and Des Taylor — May 1st, 
1983, also Walt Zaleschook, Lloyd 
Edwards and Doug Grant — June 
1st, 1983. To all these Brothers I ex¬ 
tend best wishes for a long and happy 
retirement on behalf of all member¬ 
ship and bargaining committee. 

Recently we have received com¬ 
plaints from some members regard¬ 
ing their Credit Union deductions 
not getting into their accounts for up 
to a week or ten days after they have 
been taken off their pay cheques. We 
raised this problem at the last meet¬ 
ing and the Company referred it 
back to Ross Brown in Oshawa. 

What the Company did before was 
send Credit Union deductions by 
mail, now they are sending them by 
Courier and Ross Brown has told me 
that they will be sent on the Friday 
morning following pay day. I then 
contacted the lady in charge of the 
accounting office at the Credit Union 
and she said if they received the 
cheque from Duplate on the Friday 
morning then they would have this 
money credited to the members’ ac¬ 
count by that night. Hopefully this 
will clear up any problems. 

This being the last issue of The 
Oshaworker for the summer I want 
to wish all our members a very safe 
and pleasant vacation. 
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Skilled Trades 
— Zone 37 


By PAT BLACKWOOD 
Alternate Committeeman 

A lot of people might wonder why 
I, as an Alternate Committeeman 
would take time to write an article for 
this paper. First of all this paper is 
one means of communication to our 
tradesmen, in our Zone and across 
the plant. The fastest thing to move 
through our plant is rumors, most of 
which are rarely true. 

There is really not much to report 
since my first article. Ron is doing a 
good job keeping things in tune. I 
understand the health and safety 
program will be breaking for the 
months of July and August, due to 
the vacations of a lot of our people. 
There is still about two hundred (200) 
or so tradesmen in our Zone who 
have not been through the program. 
The reports I have heard is this pro¬ 
gram is very helpful and interesting. 

Coveralls are presently being de¬ 
livered to their designated areas and 
all tradesmen should have theirs 
very soon. If you are still having a 
problem getting your new issue of 
coveralls, call your committeeman! 



MEETINGS 


As I reported in the last edition of 
The Oshaworker, the locker room in 
the basement of 54 is under renova¬ 
tion. I would just like to report that 
the construction is progressing well. 
When it is completed, there should 
be approximately 500 new lockers in 
this area. Also, upstairs, I under¬ 
stand there will be a new shoe store, 
which should solve a lot of problems 
on which truck is in each week or 
poor quality workboots. 

If you have not noticed already, 
there is a new yellow truck roaming 
around the North Plant (a Batmobile 
as some have called it). This system 
has been tried before and hopefully it 
can save us, as tradesmen, time chas¬ 
ing stock and waiting at the wicket. 
The first thing they should do is stock 
the stockroom. Ever since the cut¬ 
backs poor auto sales, etc., there is 
never anything in the stockroom. 

In my last article I reported the 
opening of the UAW Lob Ball sea¬ 
son. Already two of the E.T. 
(maintenance team) members col¬ 
lided going for a fly in the 3rd base, 
home area. Luckily there were no ser¬ 
ious injuries, one escaped with a few 
stitches while the other had just 
aches and pains. I am glad I retired 
from this rough sport. 

The match play in the North Plant 
Maintenance Golf League should be 
underway by the time this article ap¬ 
pears. Try to get your match in 
within the time limits set, and good 
luck to all! 


UAW Slow-Pilch 
Shift 1 


By WALT TARASEWICZ 


TEAMS 

STANDING AS OF MAY 26, 

1983 


Teams 

Games 

Wins 

Lost 

DifT. 

Dominion Consolidated 

4 

4 

0 

34 

Beaver Hunters 

4 

4 

0 

20 

69ers 

5 

4 

1 

52 

Carol’s Corner Rest. 

3 

3 

0 

30 

Scrappers 

3 

2 

1 

52 

Villa Restaurant 

2 

2 

0 

21 

Outlaws 

4 

2 

2 

20 

Ajax Cycle 

4 

2 

2 

8 

No Names 

3 

2 

1 

-7 

Spin-City Raiders 

4 

1 

3 

-11 

Wild Bunch 

4 

1 

3 

-15 

Ace Refrigeration 

3 

0 

3 

-39 

Bandits 

3 

0 

3 

-42 

Rebels 

4 

0 

4 

-53 

Brew Jays 

3 

0 

3 

-57 


Note: First four teams as of June 30, 1983 will qualify for the UAW Picnic, 
July 9, 1983. 


&t. Jofjn Ambulance 
NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT. 

WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 

FRED SCHNEIDER 
416-728-5315 OR 644 7509 




Oshawa and District 
Unemployed Help Centre 

39 Ontario Street 
Oshawa, Ontario 
579-1821 

Are you, or somebody you know, 
having problems re: 

— Unemployment Insurance Benefits; 

— Worker’s Compensation; 

— Canada Pension; 

— Social Assistance; 

— Or other related problems! 

It’s free — Confidential — For you 
An O.D.L.C. sponsored project 


Bits and Pieces 


By LEO KELLY 
Committeeman 

As I said in my last article, I have 
been working in the Union Hall since 
April 13, replacing Brother Irwin as 
one of the Service Reps. I’m glad to 
report that Harry 
has recovered 
enough to return 
to work so I will 
be returning to 
the plant. The 
experience in 
handling the UIC 
and WCB claims 
has been tre¬ 
mendous. The 
problems have 
been many and 
varied so you look at the job of 
servicing the membership in an 
entirely different light. You soon 
learn the littlest of mistakes can 
cause massive problems when deal¬ 
ing with UIC claims. Sometimes we 
tend to ignore the advice given us 


when filing claims, but once you 
have handled a few claims and gotten 
them corrected, you begin to ap¬ 
preciate the work done by Harry and 
Ted O’Connor when you come to the 
Union Hall. I must say the help we 
receive from our contact at the 
Unemployment Office is first rate. 
This lady sure makes the job a lot 
easier with the attention she gives 
our inquiries. 

To you, the membership, I can’t 
stress the importance of making sure 
your forms are filled out correctly 
when applying for UIC Benefits. If 
you have any hesitation on filling out 
the forms, then you should seek out 
Harry or Ted and get them done 
correctly. It could save you many 
days of frustration trying to correct 
even the smallest of mistakes. 

When talking WCB claims, I can’t 
emphasize enough the importance of 
making sure your claim is handled 
properly. For anyone who has had a 


claim and experienced trouble, they 
know what I mean. For anyone else, 
let’s just say you’re dealing with a 
Government agency. One of the 
most important items is medical evi¬ 
dence of an accident, and it must be 
immediate medical attention. There 
are a number of points I could make 
when filing for UIC or having a WCB 
claim, but the most important one is, 
when in doubt, seek help from the 
people who deal with the problems on 
a full time basis. Don’t be listening to 
everyone. Although they have good 
intentions, they could be giving you 
bad advice. So, if you have any ques¬ 
tions on either UIC or WCB, make 
sure you contact the Union Hall and 
see either Harry or Ted. 

Since this will be my last article for 
the summer, I hope everyone has a 
happy and safe holiday. I only hope 
the weather improves from what we 
have been having up until now. See 
you in September. 



Mike’s Memo 


By MIKE BREAUGH 
MPP NDP Member 
For Oshawa 

Health Minister Larry Grossman 
has paid me the supreme compli¬ 
ment. Well it probably wasn't Larry 
personally who penned the reply to 
my comments 
about an Ameri¬ 
can company 
moving into On¬ 
tario to run the 
Hawke sbury 
hospital. Un¬ 
doubtedly, one 
of the very ef¬ 
ficient members 
of the minister’s 
staff prepared 
the response. 
Ontario cabinet ministers use a vari¬ 
ety of people to prepare such re¬ 
sponses and they bring a good deal of 
expertise to the job of defending and 
promoting their minister. 

Most of these people are bright 
and enthusiastic people who are paid 
well to insure that the proper politi¬ 
cal image is projected. They generate 


information, interpret public opinion 
polls, prepare briefing material, 
write letters and speaches. Generally 
they are the weapon-carriers of 
modern political warfare. Some do 
basic correspondence duties. Others 
clip and file reports on events and 
individuals. Some are highly skilled 
specialists in political science, media 
presentations, or opinion polling. 
Some are even trained in the work of 
that ministry. 

In American politics this en¬ 
tourage is flouted publicly as a sign of 
status and power. When an Ameri¬ 
can senator arrives at an event he is 
accompanied by his “team” and it is 
somewhat like meeting the Dallas 
cowboys. In Canada this is con¬ 
sidered ostentascious. Only a dis¬ 
creet number of people follow politi¬ 
cians about. The remainder are kept 
at a distance and do an important job 
with a fair amount of anonymity. 

Then this squad swings its sights 
at a target, it can be a costly exercise 
so they are usually kept for more 
noble pursuits such as grooming po¬ 
tential leadership candidates. When 


a minister is wounded however, they 
sometimes are used to retaliate. For 
an opposition member, this is like 
scoring a goal in your enemy’s home 
arena. The red light is on and you feel 
good but the crowd noise is some¬ 
what hostile. 

“Larry’s Letter’’ is a gem. It con¬ 
tains the required number of ir¬ 
relevant facts to give it the authentic 
look. The rhetoric is smooth. The 
Ministry of Health certainly has had 
nothing to do with Ontario’s hospi¬ 
tals. The other six proposed sites for 
this concept have mercifully dis¬ 
appeared. The Ministry is without 
sin and the opposition member is 
without a crain of common sense. It 
is a formula package just like colonel 
Sanders. The participants under¬ 
stand the process. Onlookers are 
often confused by the smoke and 
fire. The concept of American firms 
running Ontario hospitals for profits 
is probably scrubbed for awhile. The 
Minister remains in white. The op¬ 
position is cast in a black light. 
Hawkesbury is a long way from 
Queen’s Park. Thanks for listening 
Larry, or whoever. 



District 3 Deport 



By KEITH POST 
District Committeeman 

I hereby want to thank the Ladies 
Auxiliary bartenders, and custo¬ 
dians for helping make our District 3 
dance a great success March 26, 
1983. Even 
though some 
people on 
management on 
No. 2 Shift did 
not notify their 
employees of the 
blood donor 
clinic, the em¬ 
ployees who 
gave blood on 
May 31, 1983, 
are to be con¬ 
gratulated. I understand the clinic 
will be repeated some time in 
October. 


SURVEYS 

By the time you read this, the sur¬ 
vey in the Paint Shop will have been 
concluded, and I hope everyone will 
be satisfied. 

At time of writing no agreement on 
U.R. recalls have been reached in 
Trim and Hardware. Management 
has told me how many U.R. people 
they want, and this is fine with me. 
After discussions with the 
committeemen from both shifts, I 
have given Trim and Hardware 
management my proposal on the 
U.R. recalls. I expect, along with the 
two other Body Plant Districts, to 
have a satisfactory agreement 
reached with Material Handling, and 


Maintenance the week of June 13, 
1983. 

BRIDGE 

Management has agreed with me 
to have the bridge from Stevenson 
Road closed in, construction should 
be in process anytime now, they 
have also agreed to finish paving the 
parking lot on Stevenson Road this 
year. 


As you know I took your demands 
to have this bridge closed into nego¬ 
tiations last year. Management told 
me then, they would enclose this 
bridge as soon as possible. I con¬ 
gratulate management for taking this 
responsible position of closing this 
bridge. 

I wish everyone a very good and 
safe vacation. 


Got a 

GRIEVANCE 

see your steward 



McLaughlin Day Celebration 


By NORM COOK 
Co-Chairman 

McLaughlin Day Celebration 
Committee 

Plans are well under way for 
McLaughlin Celebration Day, Au¬ 
gust 1st, 1983. 

A committee has been formed to 
plan the celebration and expand it 
into a week of fun filled events. The 
city of Oshawa has declared Mon¬ 
day, August 1st, a civic holiday, to 


be known as McLaughlin Cele¬ 
bration Day. 

UAW, Local 222, will be par¬ 
ticipating in this event and cele¬ 
bration in honour of Col. R.S. 
McLaughlin and his family for his 
unsurpassed generosity to the citi¬ 
zens of Oshawa. Local 222 hopes all 
the citizens of Oshawa will partici¬ 
pate in all the week long events. 

Consult the local newspapers for 
the times and places of the events for 
this week long celebration. 
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